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Make Liberals Stand Up 
For Auto Pact SEES 


would like to take this opportunity to | membership used the ratification meeting Mike 
congratulate the GM Car Plant as vehicle to voice their concerns to the Shi | al 

Committee on the job they are doingfor top leadership. In conjunction with the Car lelas 
our membership, under the most diffi- Plant Committee we have channeled much 


cult conditions. of our energy to the Car Plant issues since 
It was abundantly clear at our ratifica- that time. previous six years. No doubt, it isn’t exactly 
tion meeting that working conditions had I am pleased to report that we have Utopia, but we are certainly headed in the 


deteriorated to a point of unacceptable — resolved more grievances and more issues _right direction. Some of the Car Plant man- 
proportions for our members, and our __ in the past six months than we have in the see MAKE LIBERALS - page 2 


Visits 
Recording Secretary 

and Service Rep 

Dean Lindsay 
represented Local 222 

at the official opening 
of the spacious new 
Durham Region Family 
YMCA. The YMCA wishes 
to thank the members of 
CAW Local 222 for their support in the development of the new Durbam Family YMCA. We invite CAW Local 222 members for a two- 
week trial of our new facility and selected programs. Come into the YMCA with your CAW Local 222 card and present it to the 
membership staff. Following a tour of the facility, you may begin your two-week trial at any time during the next year. The Durham 
Family YMCA is open 365 days a year from 6 a.m. to 11 p.m. weekdays and 8 a.m. to 8 p.m. weekends and holidays. The facility 
includes a swimming pool, gymnasium, conditioning centre with strength and cardio training equipment, squash courts, 
running/walking track, climbing wall and a child minding centre. For further information, please call the YMCA at (905) 438-9622. 
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Make Liberals Stand Up For Auto Pact - 


continued from page 1 


agement team have found it more difficult than others to readjust 
their ways, and we will continue to concentrate on those individ- 
uals. It has not been an easy task, changing the management prac- 
tices of a Car Assembly Plant of 6000, but with your support we 
continue to make progress. 

Some of you will be only too 
happy to point out some things that 
have not changed, and you'll prob- 
ably be correct. My philosophy is 
to accent the positives and work on 
changing the negatives. It is the 
only way we can continue to move 
forward. The Car Plant leadership 
will require your continued sup- 
port if we are to achieve our ulti- 
mate goal. A decent working envi- 
ronment for our members in a workplace that produces the best 
quality vehicles on the road today, and record profits for the 
employer, is an absolute must. We are on our way. 


World Trade Organization (WTO) Ruling 
Recently the WTO set down a ruling against the current Auto 
Pact. This ruling, if it stands, would have a devastating effect on 
the auto industry in the long term. I find it extremely troublesome 
that this unfavourable ruling is coming from an undemocratic 


——SSa ee 
i FIND IT EXTREMELY TROUBLESOME 
THAT THIS UNFAVOURABLE RULING 
IS COMING FROM AN 
UNDEMOCRATIC ORGANIZATION 
THAT IS NOT ACCOUNTABLE 
TO ANYONE 


organization that is not accountable to anyone. They are not elect- 
ed by anyone. The WTO is the organization that prompted the 
newsmaking demonstrations in Seattle a short while ago. Their 
ruling against the Auto Pact must not only be appealed by the 
Government of Canada, it must be appealed vigorously. It is not 
enough for the government to 
appeal for the sake of clarification 
or perception. 

We had a successful campaign a 
year-and-a-half ago to maintain the 
Auto Pact. This campaign saw the 
unanimous support of Oshawa City 
Council and all the surrounding 
municipalities in Durham Region. 
Our friends and neighbours under- 
stand the importance of the auto 
industry to our communities. We must now send these same con- 
cerns through the Liberal government to the WTO. With four 
Liberal MPs in Durham Region, I strongly encourage everyone to 
contact their local MP on this extremely important issue. We do 
have our differences with General Motors on a daily basis, but we 
have no difficulty arguing for the value of the investment and jobs 
that G.M. contributes to our communities, compared to the 
Japanese automakers. 


Document 13s And 


Downsizing 


Document #13 Retirement 


Incentive 
t the deadline of January 28, 2000 
we had received 215 requests for 
this program from both skilled and 
unskilled members. At the shop 
committee meeting held February 7, 
2000 we concluded that, with the minimal 
number of requests from the 712 applications 
sent out, we could allow all requests the 
opportunity to go. We have to remember that 
this program is a “use them or lose them pro- 
gram” and over a three year period that aver- 
ages out to 200 per year, for the 600 allotted 
to Oshawa. Using this criteria, it was not a 
hard decision to make, and we wish all who 
take advantage, a long and happy retirement. 


Downsizing.com 

As is usual during the calendar year, only 
earlier this year than usual, the company has 
announced plans to downsize about 5 per 
cent for the Truck Plant and a 6.9 per cent 
average for the Car Assembly Plants. What 
they didn’t tell us and we have learned 
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through the Internet, is that they also plan to 
“streamline their North American Car and 
Truck groups” over the next 18 months. In 
the same announcement about the “stream- 
line,” they stated that there would not be any 
“layoffs among the 60,500 employed by the 
car group and the 45,000 people working in 
the truck group.” Imagine the nerve 
announcing an average 5.95 per cent reduc- 
tion of the 11,000 hourly workers for the year 
2000, and yet when combining 105,500 
salary jobs they determine that there won't be 
any layoffs. One would think, if they can chop 
another 5.95 per cent from the hourly work- 
force, then they could have at least cut an 
equal amount from this merger. I think most 
members realize all companies are downsiz- 
ing in this day and age. The problem is when 
the same managers who dictate a 5.95 per 
cent layoff for one segment (the more impor- 
tant one), also determine a zero per cent lay- 
off for the less important segment, then the 
time is fast approaching for a demand to 
guarantee “no layoffs” for the entire contract 
in the very near future. If they can determine 


GM SHOP COMMITTEEE 
CHAIRPERSON’S 
REPORT 


“no layoffs” for 105,500 salary people, then it 
should be even easier to plan “no layoffs” for 
a much smaller number of hourly workers. 


Union Awareness Program 

This program has been up and running for 
some time now and we are getting a very pos- 
itive feedback from those who have partici- 
pated so far. To improve and speed up the 
program the company has agreed to recall 
about 40 members to allow more members to 
attend. As well we will soon be starting after- 
noon classes for the afternoon shifts. Until 
next time... 


Potential Buyers Tour Plant 


PEREGRINE Bea AIREERSON 


FIRST VICE-PRESIDENT’S 
REPORT 


ince my last article in the Osha- 
worker we have had two more 
interested potential buyers through 
our plant. Who they were is infor- 
mation Peregrine say they can’t 
reveal per the agreement of confidentiality 
they have with all interested parties. All they 
would confirm is one company had been in 
previously. 

Everyone understands how important this 
issue of sale will be to the plant when it 
comes to future commitments and new busi- 
ness. 

Meetings are being arranged with the 
appropriate salespeople for us to review 
where we are on the bidding process. We are 
told the group who are responsible for find- 
ing new work bid on literally hundreds of 
new parts on a regular basis. We need to 
understand the process and direction they 
are taking and if anything have input into this 
very important situation. 

Time has been set aside on March 13, 14, 
and 15 to finalize our Master Agreement lan- 
guage. There are a few issues that Peregrine 
do not see as their agreement to the basic 
economics and applicable provisions to our 
plant. They have identified issues citing enor- 
mous costs to fund different programs as 
their reasoning. Wages, immediate benefits, 
paid time off are not the issue. We will keep 
you informed on our progress. We are confi- 
dent that we can clear up any concerns dur- 
ing these three days. 

John Graham, our National Repre- 
sentative, along with President Mike Shields 
will be part of these discussions. 

We are anxious to get our agreements to 
print to make them available as soon as pos- 
sible. Our Local and Master language will be 
in one totally independent agreement 
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between the Local 222 Peregrine unit and 
Peregrine Inc. This will be important to any 
potential buyer that we are not General 
Motors and do have an independent agree- 
ment. 

Our last Peregrine Unit meeting was fairly 
well-attended which was good to see. Our 
present situation no doubt has created con- 
cern among our members. Rumours will 
unfortunately continue, we have no control 
of them. If there is any concrete information 
on the sale or any other issue your Shop 
Committee will keep you informed as that 
information becomes available. 

Our next Peregrine Unit meeting is sched- 


uled for March 9 at 7:00 p.m. at the Local 
Union Hall. 

As always I can be reached at pager 439- 
3343 or in-plant at 433-3343. 
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Help The Homeless Stay Warm 


new drop-in centre helping men, women, children, and 
youths has opened up in Oshawa, and is in need of some 
items to get it up and running, such as: computer desks, staff 
desks, tables (large), coffee tables, end tables, chairs, coffee 
mugs, cutlery, towels, shower curtains, facecloths, hygiene 
supplies, (soap, razors, toothbrushes, etc.) laundry soap, garbage 
cans, garbage bags, industrial ashtrays, storage bins (Rubbermaid), 
sleeping bags, clothing (men, women, children, and youth.) 

These items can be dropped off at the Cornerstone Community 
Association at the corner of John & Simcoe Street or contact Heather 
Stairs (H) 623-1980 or (W) 434-8473. 

The Women’s Committee thanks you in advance for your support. 


International Women’s Day 

The fourth annual fundraising breakfast, to celebrate International 
Women’s Day, will be held on March 5, 2000. 

All over the world, 


women will be hosting vari- } ae 
ous events in their cities to } Iie 
\iex=~ 
commemorate this day. On -—* 
March 8, 1857, women tex- ~ 


tile workers in New York 
staged protests to fight 
against poor working con- 
ditions, long working 
hours, and low wages, 
therefore a day was desig- 
nated to celebrate those 
women and other gains 
women have made. 

In Oshawa, the Women’s 
Committee and the Eastern 
Women's Network will be 
hosting a breakfast. The 


SISTERHOOD 
SOLIDARITE 


Hearts Starve As Well As Bodies; 
Give Us Bread, But Give Us Roses! 


$ we come marching, marching in the 
beauty of the day, 
million-darkened kitchens, a million 
mill lofts grey, 
A fe touched with all the radiance that 
L\a sudden sun discloses, 


Fe the people hear us singing: 
“Bread and roses! Bread and roses!” 


RECORDING SECRETARY, By 
EXECUTIVE BOARD, 
“£ 


AND 
SERVICE REPRESENTATIVE’S 
REPORT 


Dean 
Lindsay 


WOMEN’S COMMITTEE REPORT 


BY THE 
Local 222 Women’s Committee 


breakfast takes place at the Local 222 Union Hall, at 10:30 a.m.. A treat 
for the guests is to see their union brothers in their aprons serving 
breakfast. 

Tickets for this event are limited, so get your tickets soon. The cost 
is $5. Please call Kathie Fowlie at (705) 932-2177 or leave a message 
at the CAW Hall for her. % 


CAW Child Care 
Services 


* Licensed Facilities 
* Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families 
of General Motors 
and Peregrine, 
Local 222 


(ineluding grandchildren of 
active members) 


4A38-1771 


1440 Ritson Road South, 
Oshawa 


CAWSPTCA 
LOCAL 222 
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CAW Local 222 Financial Report 
Covering the Month of January, 2000 


Total Receipts ............... 
Total Expense ............... 


Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At January 31, 2000 


ASSETS 

CURRENT ASSETS 

CaS es aches eetentieiencd dass Porsedee Miami nietaiidr atin 33,423.28 
Banhkssissstacstinihsciseainctarranoaitianiveraatite 466,450.49 

Total Banke: csi5:35.0s02hi tvs ecisiteovnichcttrciessecdvsssscesa save cearern 466,450.49 
Deposit AW CD -iciccs5 cctcccersnrestiotawirswvonsurivndserncaninivastioiancen Sears 37,640.17 
Due from Dental Centre ..........ccccsssssscesssssssssssscstssssessscssesssseasseecareesens 91,144.25 
Mortgage Receivable ...............sssssecssseececesessessessensesessesssecersscaveneseassees 103,509.83 
Dominion of Canada Bonds .......c..cccsssscssscsesssssssssccsssecescsnsscescesseceee 12,000.00 
Short Term Investments ............cccccssssccossessessesseevesessesessssscsuseseseeesaveans 22,185.48 
TOTAL CURRENT ASSETS. .............ccccccccssssssseesssseeseesssssassssessseesscees 766,353.50 
Fixed Assets 

BAI oes ces gx vssetstactasesstceghavauasase ease daaetonane ts kia eee 615,195.00 
Bai Li BS isis cscs rte schvtatads. cteess cadeesar usa veeeedeeemacereesestesveesstaesnssias 2,829,533.00 
EqQuipMeAtissscssteestessisess ices eiduea eerste teoseiraetasesvemustinceeeydeteeatiptudlicnts 92,627.61 
Total: Fixed ASS€ts o.......ccccscccsssc cscs cssssensarsessscsnenareaeserssesneavaes 3,537,355.61 
TOTAL-ASSETS cscs ccecsicvassasinceavsdevsspeeedschiibeveabants sedi sedeachisetohatiaiiens 4,303,709.11 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities 0... cccscsssssssssrsessescsescsssesscessesonsesseacesnsesesseaces 1,977,088.52 
UT Payables. i.scccssssssitesccacssascesitsctessssssreccistcassensccesens 1,768.77 

UI Payable — Lost Time..... an 130.59 

CPP Payable «0... eee sey 1,999.12 

CPP Payable — Lost Time ..........:csssssssesssssssesssseseees —55.08 

Income Tax Payable..........ccccsssessssesssessseeeies 8,615.98 

Income Tax Payable — Lost Time ............scseseceees —3,107.88 

Receiver General Payable ..............ccccccsecscececserssenesesesessessrsnevevecenenes 9,351.50 
ERT: Payable: vs cisiesccos crests sarsdertidtiassscea avvcaetostaanavia teat icaceanenbeeitensbens 12,745.22 
Union: Dues. Payable ss i..:....cvacsstescsevcenaavteurgitaalaetsteaitecnorasentn 1,543.58 
AW GU evi saath daseeseatesivvall foi sevasdundsoteasantteussesvaneavin states dette —1,801.00 
Charitable Deductions..........cccscsssssssssssesssssssssssssseseresseessenecsneesees 2,421.31 
WCB Payables ccs: sys casasnvaescratisezsecstsanstederdssadsecbistectilaaicesetasvsedgssaensee 20,211.78 
Loan from CAW National (Strike) - 940,000.00 
Due Re:Duplate Council Fund......... 500.00 
Retired Members Fund ........0csc0csss 10,208.40 
TOTAL CURRENT LIABILITIES 2,972,269.31 
TOTAL LIABILITIES ..........cccccccssccsssscssssssssccsescsseseessssvscesecesnensasee 2,972,269.31 
EQUITY 

NET ASSETS 

INGEASSOUS «6.5.5 cietetsisvcetaitdeevslitinsea taeda waren catanani ieee ob aint 1,324, 169.83 
SUP PLUS s53. esses sas. tesisedsvaceveh vteaitereesteuiseaiae a 7,269.97 
TOTAL NET ASSETS 1,331,439.80 
TOTAL EQUITY 1,331,439.80 
LIABILITIES AND EQUITY ...........-.c:ccccssssssesssssssesesseessssserssesrnsenseess 4,303,709.11 


Radeiceasces S$ 632,634.90 
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CAW Local 222: Income Statement 
January 1-31, 2000 


REVENUE 

INCOME 

Membership Dues ...........cssccssscssssssssscsssssssesssessesesesseavassesavsesesnssvinees 590,556.49 
TititiaNONS s,.2-3:..s:c3:sescerites atk netrcterawisreiane east niet caueminacies tens 130.00 
Oshawa Area Skilled Trades 28.19 
S.U.B. Receipts... 17,647.83 
Hall Maintenance oo... ceccccseccssssesscessescsessescsessescssssessserssvncecavsveanes 2,533.25 
Staff Wage RECOVETICS .........ccccscccssessssecssesssssscsessssesssssscnesssssssesasssseses 1,649.40 
Miscellaneous Collections.............c:ccccsccsecsescsessssstsssssesssssnsssessuseenss 487.00 
OSHAWOPNER. oiccice. fe ccvcchineece’ aden eicieeh cataiteue tena 10,503.12 
ROME Sis seh res craseaveniasc-astivesessiiatesuastentetetnes sesb iad atevaeces Aven eee oT 7,384.54 
Soft Drinks and Vending ............ccccccsessscsssesscssssssessserssesssttssesessssnsees 90.75 
Telephone Income igs. cicteeza encode nhadtleasute Ghai acchivieenadecse 1,624.53 
TOTAL REVENUE ...........cccccccscessssessessssecsccsssesssesecntscsensseseevassees 632,634.90 
TOTAL: REVENUE): ecsiactiiec testihacicd Gi deGiniatnidenvadiGuds 632,634.90 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries 2. sitac acct ancsatenin deca acnaaaste 82,875.95 
ULEXD CNS Siesta orice nnishcorannnidacd 3,014.53 

CPPUEX DONS ssitvies. sssscendiiorstateisteanineaseiacterioene® 2,898.27 

WCB Expense 1,607.84 

EHT EXpense ...sssccsssscsssssccsesssseressesseren 1,839.53 

Other Benefits 23,916.89 

Employee Benefits and Insurance .............:esecsesessseseeseseesenssneeeeess 33,277.06 
Hall Exp GnSe6 is ciccscetviasassricctinccotmnnengead tence gr camateasunionesss 427.93 
Miscellaneous purchases ............:.ccccscscsssecsetssssessssesssssesessssersesseeees 20,040.70 
Building Maintenance............cccscssecssssessecssscssssssssesseessesssesteseessesnssaes 6,613.97 
PRAM TAOS ices sciscscs sectors sete tasatensslstosiga aa sneapacguts gudets Gana ake 125.00 
Soft drinks and vending ...........ccsscssssssecsssssssseessesssesssssasesssestssseaseesees 209.70 
Telephone: siieéss cavccesevevsl seas isha Gis etepdedotssveeinss edsiecansee cotiseltv davies 5,199.88 
Office Supplies and General Expense ...........csccssesessssesseerseneeneesse 7,369.52 
Officers EXPOnse......cscccscessssssscesssssessssessssessessssrssenscsssesevsensssssensessvees 2,563.68 
Professionals, 4 :cscaevs tts tees dev eas Actpaietstononnthad eerste vies 5,807.66 
Total Office and Building 0.0... sseecsesssssecseeeseesseceneseens 164,511.05 
ORGANIZATIONAL 

Per Capita — Ont. Fed. of Labour.............ccccee 5,869.55 

Per Capita — Durham Labour Council..............0+. 1,866.13 

Per Capita — CAW ASS@SSMENI..........ccccceeees 371,725.76 

Per Capita — CAW Council... cccesssssessesteeeees 6,082.04 

Total Per: Gapita. noe5s.cccecjted eae tivetietiitsiinvaielasedicon aah sists 385,543.48 
Lost Time: Wages and Benelfits..........ccccccsscssssesssscsssscscesssesssssssssenens 11,601.55 
Lost Time Expenses M&E&H ...........cccessessscsseees 4,791.04 

Lost Time Expenses — Hotels .............sesssssseseseeeee 1,113.35 

Lost Time: EXPENSES we. sfeceavesiesteoloshactn deste cassie Bah eee ascend: 5,904.39 
EGUCALION s ..0. cise ictus ascsiteseccsscel cteasssechectigten ud tha batveiatace Wiens 75.00 
Investors Grp Trust-Staff Pensions .......ccccecscssesesesesersserseseeesssesess 16,595.06 
Oshaworker — Printing..............scccsssssessesseeeeseees 24,469.65 

Oshaworker — Postage ..........sccsessssssssesseesesseessees 8,647.74 

Total ‘Oshaworker jievsesicevasisssis.ceuccbees, cespsviovvevees csagevreaascteaaveiarase 33,117.39 
PEC Gc festerashctiescarvosesditecsucverants etd setiiasstiv neat neato bo aveoa 742.86 
PUT NUNC peu tere a anes captecsaca nage aheaene metneSineac oven shed ehoes 3,725.16 
RECTEAUION (>. jsecSitiel ceded Gees gtiecatthedecesonerciieeens sate acer ee neaees 1,210.95 
Refunds iii ccetsesassheccsttiivcies. sds deasstiin Masks Muibitcaiseuiieteeate scarves 488.04 
Welfare and domations........c.ccccsesssscsssesssssecsstsseccsvsecsessensecesereneneeeaes 1,850.00 
Total Organizational .0.0.........c.ccccccsssssssssesssecsssessessseesssssessseeneees 460,853.88 
TOTAL: EXPENSE: se, 5. scive. csyestes das crnscedantoniteasrseienn leaves, 625,364.93 
NET INCOME 6 ii3 ceiihicssceccutses erate eiann undid anadcoveicies tions 7,269.97 
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Thank You 


February 10, 2000 
To the Editor: 


I find myself writing this letter at a great loss for words. 
I would like to thank all those individuals who helped me 
to resolve difficulties surrounding my pension matters, but 
mere words seem trite when contrasted to the gratitude I 
feel. There are too many people who helped me to name 
and I’m reluctant to start naming those kind people who 
offered their assistance to me. They know who they are and 
I'd be afraid 1 might miss mentioning one of the many who 
helped. Suffice to say, 1 appreciate your help more than I 


can say or you will know. 
With heartfelt thanks, 
Hilda Tischler%¥ 


The opinions 


expressed in this 


paper are not 
necessarily the 
opinions and 
views of the 
Editor or the 


but can’t. 


Editorial Board 
or Local 222 CAW. 

Every month the Oshaworker receives many 
interesting letters which we'd like to print — 


LETTERS TO THE EDITOR 


Sarnovsky 


Oshaworker Editor 


Please sign your letters to the Editor and 


include your printed name, address and phone 


number. 


What A University Means To Durham Region 


isitors to Kingston, Kitchener or 
Waterloo soon notice something 
special about community life. 
These Ontario cities, and many 
more including Hamilton, Guelph, 
Thunder Bay and St. Catharines, have a signif- 
icant asset that helps shape the economic and 
personal well-being of residents. The asset is, 
of course, a university. 

With 470,000 residents, Durham Region is 
larger than many Ontario university commu- 
nities including Kingston (pop. 113,000), 
Peterborough (pop. 70,000) and Waterloo 
(pop. 90,000). In sharp contrast, Durham 
does not have a university. 

A university attracts rewarding and high- 
paying jobs. It also affects the quality of life, 
bringing amenities such as new arenas and 
performing arts centres. Moreover, a local 
university helps families keep a lot more 
money in their pocketbooks. 

Each four-year degree earned away from 
home costs $40,000 in living expenses alone. 
For families with more than one child at an 


out-of-town university, the cost rises to 
$80,000, $120,000 or even higher. As a result, 
Durham Region is losing millions in revenue. 
A full-fledged university would complement- 
not replace-Durham College, and it would 
build on the success of the University Centre at 
Durham (UCD), a partnership between 
Durham College and Trent and York universi- 
ties. A Durham Region university would offer 
applied and professional degrees, and it would 
share a board of governors, president, admin- 
istration and student services with Durham 
College, enabling further significant savings. 
Indeed, even the academic programs 
would be “laddered” between the university 
and college, so that students could acquire the 
“can-do skills” of a college diploma and the 
“higher-ordered thinking” of a university 
degree — in a total of about four years. 
Operating funds in the early years would be an 
extension of the funding now received by UCD. 
The university would also conduct world- 
class, applied research, paid for by those who 
commission it. As for the university campus, it 
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can help bring a 
University to Durham Region 
Attend a Town Hall Meeting 
Wednesday, March 29, 7:30 p.m. CAW Hall, 1425 Phillip Murray Avenue, Oshawa 


Find Out: @ Why a University in Durham Region? 
Why this year? 
@ What kind of University? 
@ What you can do to help. 


Your Support Counts! 
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would be built on the southern 160 acres of 
Windfields Farm, just north of the Oshawa 
campus, which Durham College already owns. 

What can Durham residents do to help 
make the university a reality? Take a few min- 
utes to write to your MPP voicing your support. 
Encouraging your family, friends, neighbors 
and work colleagues to do the same will send 
an even stronger show of support. All MPPs 
can be e-mailed at: ontpc@ontla.ola.org. 

Contact information for area MPPs (phone 

numbers shown are for their constituency 
offices): 
© The Hon. Janet Ecker, 

MPP Pickering-Ajax-Uxbridge, 

Mowat Block, 22nd Floor, 900 Bay St., 

Toronto ON, M7A 1L2 

Tel: 905-420-0829 Fax: 905-420-5351; 
@ The Hon. Jim Flaherty, 

MPP Whitby-Ajax, 

720 Bay Street, 11th Floor, 

Toronto ON, M5G 2K1 

Tel: 905-430-1141 Fax: 905-430-1840 
© Doug Galt, 

MPP Northumberland, 

135 St. Clair Avenue W., 12th Floor , 

Toronto ON M4V 1P5 

Tel: 905-372-4000 Fax: 905-372-1672 
® John O'Toole, 

MPP Durham, 

250 Yonge St. 35th Floor, 

Toronto, ON M5B 2N5 

Tel: 905-697-1501 Fax: 905-697-1506 
@ The Hon. Chris Hodgson, 

MPP Haliburton-Victoria-Brock, 

Ferguson Block, 12th Floor, 

77 Wellesley St. W. Toronto ON M7A 1N3 

Tel: 705-324-6654 Fax: 705-324-6938 
@ Jerry Ouellette, 

MPP Oshawa, 

Rm. 261, Legislative Building, 

Queens Park, Toronto ON M7A 1A8 

Tel: 905-723-2411 Fax: 905-723-1054% 


“Thanks, Brother Gord” 


reetings Brothers and Sisters: As 
this is my first article in the 
Oshaworker since my acclamation 
as the Unit Chairperson of the 
Oshawa Transit Unit, I would like to 
thank those Brothers and Sisters, who 
encouraged and supported my candidacy for 
the top union position within the Unit. 1 am 
only the second Chair this unit has had since 
we joined the CAW in 1987, and I hope to 
prove in the next three years, that I am wor- 
thy of the position. 

At the time of writing this article, the elec- 
tion for all the other positions within the Unit 
are complete, with all those who submitted 
nomination cards being acclaimed. There are 
some positions unfilled as no cards were sub- 
mitted, I will be appointing people to those 
positions as soon as possible. 

I would like to congratulate everyone who 
ran, and look forward to serving with you 
during the next three years. Since most of you 
are new to elected positions within the Unit, I 
will attempt to have the necessary training 
provided at the earliest opportunity so that 
you can discharge your duties effectively. The 
next three years at Oshawa Transit, I believe 
will be a challenge, as we will have some 
changes in Management, due to some im- 
pending retirements, and also the uncertainty 
of the future of Public Transit in the GTA due 
to the struggle of the GTSB(Greater Toronto 
Services Board) and the Municipalities. The 
Unit, the Local, and the National Union repre- 
sentatives will have to work together to secure 
and improve all the gains we have made in the 
past. 


It is an honour to dedicate the remainder 
of this article to my predecessor, Brother 
Gord Vickers. Four of the UAW/CAW leaders 
who have had a great influence on me are: 
Walter Reuther, Founding President of the 
UAW, Bob White, Founding President of the 
CAW, John Sinclair, Former President of Local 
222, and Gord Vickers Retiring Chair of the 
Oshawa Transit Unit. I have met the last three 
of those Brothers, I’m fortunate to have been 
involved in negotiations with the latter two 
and been privileged to have worked closely 
with Gord Vickers in a Union capacity for 
more than 17 of the 22 years that I have been 
an Oshawa Transit employee. I can honestly 
say that conditions at Oshawa Transit are im- 
measurably better than in 1977 when I start- 
ed, due mainly to the untiring dedication of 
Gord. Past, present and future employees, 
will always be grateful to him. 

Gord Vickers is famous or infamous. 
depending upen your point of view, within the 
Unit, the Local Union, the National Union, the 
Labour Movement, and indeed the Com- 
munity at Large, for his activism. He has been 
accused of being aggressive, obnoxious, 
hard-headed and unforgiving, and indeed 
these are considered to be his good points. 
Over the years I believe that I have been at the 
receiving end of Gord’s tongue as often as 
anybody. Indeed Gord and I have been threat- 
ened with removal from the Union Hall dur- 
ing at least one heated argument. 

The other side of Gord is the side that I 
would like to expose, his unceasing dedica- 
tion to the underprivileged, the single mother 
on welfare, the non-unionized worker work- 


ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 
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ing for minimum wage and workers in gener- 
al. Gord has over the years sat on many vol- 
unteer committees, and has given both his 
time and money to causes in which he 
believes. On a personal note, during my 
recent marital breakup, it was Gord who 
phoned me almost daily, to see how I was 
doing and keep up my spirits. I will be eter- 
nally grateful for Gord's friendship during 
that time, and indeed for the last 20 odd 
years. 

The Vickers family also deserve mention in 
this article. Gord’s wife Susan, his three 
daughters and now his grandchildren are the 
most important things in his life (although I 
am sure that, over the years, they must have 
wondered if Gord even remembered their 
names). I can assure them that I can hardly 
ever remember a meeting that I had with 
Gord when the topic of his family didn’t come 
up. His love and pride in his family is appar- 
ent to me. 

Gord will probably be retiring from 
Oshawa Transit sometime this year and when 
that time comes he will deserve it. I will, at 
that time wish both him and Susan a happy 
and long retirement. Until then I can only say 
“Thanks Brother.” 


We are pleased to announce that we have again been chosen to provide 
Income Tax Services to CAW Local 222 Members at the Union Hall. 


Now Open 


Weekdays 9:00 a.m. to 5:00 p.m. 


This year we will also provide service to members of 
The Auto Workers Community Credit Union at their Offices and hours. 


Call 723-3113 
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A.G. Simpson Revue 


would like to start my article by explaining the title of my last 

issue. The title “Assembly should be Coming,” was derived by 

the editor reviewing the contents of the article and thus creates 

a title. Doing this usually works well, but this time it didn’t work 

since the issue, which had yet to be discussed between the two 
parties nor in depth by the union alone. Couple this with the fact 
that some internal and external politics could be involved, which 
makes this issue a very sensitive one. The title did say “should,” but 
if you didn’t read the article clearly, one may have assumed either it 
was coming or talks are going well. The article stated the company 
felt confident on assembly in Oshawa. On assembly, once again as 
of February 10, no talks with the company have occurred and no 
scheduled dates have been made. 

Removal of the remaining presses have again resumed with the 
company’s expectations to have them removed by April’s end. 

The 111 press line production workers have had some recent 
concerns surrounding their break time and also an ergonomic 
report or better put, the delay in receiving such report. The report 
did come in and a copy was given to the union on February 10, 
coinciding with the deadline for this article. So we have yet to review 
it with the safety committee. This will be done ASAP. 

Since the last article, the union has received a number of issues 
concerning the nurse. Form #7’s haven't been completed within the 
3-day limit and the union believes that the forms that are complet- 
ed have been improperly done. Another issue surrounding the 
nurse is that she seems to have her own standard of orders by con- 
tinuing to place workers on modified duties without the employees 
being properly treated by a doctor. This creates a problem, as by 
doing this, the company pays no regards to the employee's injuries 
and by not filling out a Form #7, it will interfere with a re-occur- 
rence injury. The nurse has obvious backing from the Human 
Resource department as our complaints have fallen on deaf ears. At 
a meeting on Thursday, February 10, the company’s response to our 
query was “the nurse is doing a fine job.” Well we informed them 
that an investigation has now been launched from an external 
source and fines have been levied on several corporations for sim- 


ilar infractions. 
Our question now 
was, does A.G. 
Simpson possibly 
wish to dig deep to 
correct the con- 
cerns we raised? 


Zone #3 
Report, 
Skilled Trades - 


By Ted Bryant 

I have not put in an article since October 1999 and quite frankly 
there has not been much news. Two of the three lay-offs were can- 
celled and as for the third (motor mechanic) as Russ said in the last 
Oshaworker, we are still waiting for information from the compa- 
ny. This is being grieved. 

Many people have asked me what is going on with the STUR com- 
mittee. There was some misinformation (my fault) in the last article 
and I will now try to update you on what is going on. First of all the 
committee consists of Gord Brand (electrician), Darryl Patton (tool 
maker), Colin Doris (millwright) and myself. On the company’s side 
is Larry Hooper and whomever they feel like sending on that particu- 
lar day. We have grieved the local letter on this and are now waiting 
an arbitration date. Here is why; The Company was supposed to buy 
a portion of equipment by October 1998 and the remainder by July 
99. So far they have purchased an Arbor Press, three sets of drill bits, 
a pneumatic chipper and a plasma cutter. Still outstanding is a copy 
mill, an automatic grinder, wire mechanic EDM, eight foot shear, 
eight foot brake, reciprocating saw (replace existing one), roll 
machine, and a milling machine. I don’t know what could possibly be 
the hold up as the union supplied them with the info on what sizes, 
capabilities, costs involved and where to purchase. We were told at 
negotiations that the money would be there to take care of this. 

Hopefully we will have a resolution by next issue of the 
Oshaworker.% 


A.G. SIMPSON PLANT 
CHAIRPERSON’S REPORT 


BY 
Russ 
Martin 


Productive Meeting Of Unit Chairs 


here’s not a lot to report this month, 
which in some ways is a good thing. 
We had our first Unit Chairperson’s 
Meeting of the new millennium and 
that, as usual, was quite productive. 
There have been some changes of chairper- 
sons in a few units and it was good for us all 
to meet and get to know each other. A few 
units weren't represented and we must 
emphasize that if you, the chairperson can’t 
make the meeting, you can send your alter- 
nate. It is very important someone from your 
unit attends. 

I would like to congratulate Ian Beattie on 
his acclamation as Chairperson for Oshawa 
Transit. I know Ian well, and I know he 
shares the same drive as Gord Vickers did, 
and will move the Oshawa Transit Unit in a 
positive and strong direction. 
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The only news to report out of the Whitby 
Transit Unit is the company wanted to take 
legal action against me for statements made in 
the January 2000 report. They felt my remarks 
were libelous and wanted to sue yours truly! I 
spoke to the president of the company and 
resolved the issue. He did make me feel impor- 
tant when he stated to me that the ink wasn’t 
dry when a copy of my article was on his desk. 
He stated that he has relatives in the CAW and 
they rushed a copy right to him. 

It sure is nice to be important. 

We have a few issues outstanding dealing 
with our new hires but that will work itself out. 

I would like to welcome the new hires into 
the CAW. I am sure they'll realize this is the 
most progressive union in Canada, one that 
takes on all issues not just in the workplace, 
but takes on the social issues in the commu- 


TRENTWAY 
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nity when the establishment tries to destroy 
the social fabric we've all become so accus- 
tomed to. Union education is second to none, 
and our achievements at the bargaining table 
are the envy of most other unions. 

It's this kind of leadership that inspires 
strong solidarity among the rank and file and 
makes it easy for us all to “Keep Fighting 
Back!” 


OSHAWORKER Sanaa sions 
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Dealing With The Issues 


SPA Versus Vacation 
his is an area of concern and we are 
trying to get a clear direction quickly. 
This issue has been discussed at the 
Shop Committee level and we all have 
concerns with this. Keep in mind that 
the GM bargaining committee forwarded our 
demand to pick our SPA week, and it was 
achieved. We now have to apply this to our 
vacation provisions. I recommend that you 
apply for your vacation ASAP, understanding 
that vacations can be changed or cancelled 
providing the provisions are met! 


April ist - AVOs 

Just a reminder that all AVOs must be 
renewed April 1, 2000. Please keep in mind 
that the new process for remain-at-work 
forms on record only have to be done once 
and have to be removed by the employee 
“again if you do not want to be laid-off put 
your form in.” 


Grievance Payments 

Once again these payments are well on the 
way and the Union have met our commitment. 
We are continually working with Labour 
Relations and payroll to ensure smooth and 
regular payments. Thank you for your 
patience. I would like to thank John Gibb and 
Pat Blackwood for the hard work they put 
into this process. I further would like to men- 
tion my appreciation for the shop floor com- 
mitteepersons’ support throughout this pay- 
ment process. 


Document #13 

After a lot of time and personal discussion 
with members on the floor, the Document 13 
requests to retire between now and 
December 1, 2000 come to a total of 15 
applications. We will put these applications 
out again next year, and again there are no 
guarantees. We will be addressing the Skilled 
Trades numbers issue year by year. In total 
there are 235 Document 13s going this year. 


Policy Grievances 

I am also in tune with the commitment to 
seriously deal with the grievance procedure 
on a day-to-day basis. This is the only way to 
keep this procedure flowing at a controllable 
level! When you call your committeepeople 
and the provisions of Document #32 have 
been met then obviously there must be 
grounds to file. Your reps will be able to tell 
you if you have a case or not! Please read the 


other article relating to the grievance proce- 
dure because it is going to take everyone’s 
understanding of the process for it to work. 
From my perspective this includes the policy 
grievance level. 1 am confident the written 
resolve to the recent Truck Plant grievances 
relating to the outsourcing of the flattop con- 
veyors will more than satisfy the Union. The 
reason for my confidence is the language is 
clear and has already proven itself in Oshawa 
since 1999 negotiations. 


Skilled Trades Committee 

As most of you know the entire Skilled 
Trades leadership endorsed the new Col- 
lective Agreement, and has been working for 
the past part to ensure the company lives up 
to it and the membership understands it. In 
the near future we will be dealing with some 
issues which stand to divide our Union and 
our Leadership. By the time of print I should 
have a clearer picture of these destructive 
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issues and will share them with you at that 
time. 


49C Weekend Crew 
We have a meeting scheduled for March 13, 
2000 or thereabouts to review the pros and 
cons with this shift and to see how it can be 
improved. We are also keeping track of the 
questions and concerns which have arisen 
since the shift started. 

If you need me, my pager # is 4360 and 
my phone is 644.4360. 


44TH ANNUAL 


6K 


ILLED TRADES 


MEMORIAL 
HOCKEY 


SATURDAY APRIL 1ST, NEWCASTLE ARENA 


Fun For The Entire Family! 
Make Plans Now! 
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Righting The Wrongs 


fter many hours of investigation 
and work, the grievance payments 
have started to flow. 

Many of these grievances were 
so old the issues had gone away 
(they were good grievances at the time) 
some going back in my district alone to 
1994. 

Many went to 1996 when we were led to 
believe that we had something when we did 
not; many of these we felt should also be 
addressed and have tried, at least in some 
measure, to fix by putting some monies to 
many of these cases. 


Appendix “R” 

What a difference a contract makes. This 
time last year we were snowed under with griev- 
ances over contractors. In fact, since this 
appendix was negotiated we have had many 
grievances filed, but since this contract and the 
full utilization clause, we have experienced a 
first in skilled trades. There were only two griev- 
ances coming out of the Christmas shutdown 
and those have been resolved at second step. 
This is a clear indication that what we negotiat- 
ed works. This also helps the grievance proce- 
dure and allows for us as a Union to process the 
grievances in the negotiated time frames and 


Language Works 


If We Let It 


ince the ratification of our current 
contract, we have had to deal with 
many changes to the Collective 
Agreement. 

The feeling coming out of 
negotiations was a very positive one on 
both sides, because there was a feeling that 
both parties had achieved gains that were 
beneficial to helping both sides move 
toward a better working relationship. This 
was a primary focus going into negotiations 
as well. When one negotiates anything, at 
any level, it is always the intent to make 
sure when both sides enter into an agree- 
ment that they are interpreting the same 
thing when they read the language. 

The new grievance language has been 
written to address the problems with griev- 
ance overload, time lines, and authority of 
the parties at all levels to resolve griev- 
ances. 

Today when I am called on what is per- 
ceived to be a contractual violation, my job 
is to gather as much information as possi- 
ble from both parties. Once this informa- 
tion is gathered, both sides sit down and try 
to resolve the issue. If it fails to be resolved 
at this point then and only then, should a 
grievance be filed. Once the grievance has 
been filed and the union and the company 
meet for a first step meeting, both parties 
must commit to try to resolve it at this level. 
In the past this step has been a waste of 
time, and was one of the key ingredients 
causing grievance backlog. Far too many 
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ZONE 40 REPORT 
BY 


>= |Terry 


= |McDonald 


\ne/ || Skliled Trades Committeeperson, 

<I Zone 40 
times I have heard a supervisor say, “if it 
was up to me, I would resolve it.” If there is 
a clear violation of the contract on either 
side, there should be mutual desire and 
intention by either party at any level to 
resolve, 

One key component in the new 
Document 32 language is to “fully disclose 
information pertinent to the grievance as 
early as possible and that such practice is 
consistent with the intent of the parties.” If 
we are to work towards keeping the griev- 
ance caseload at a manageable level, this 
language must be adhered to. Not to do 
this, seriously undermines the intent of the 


language. 


MR/Millwright Program 

Every M/R and Millwright should by 
now have seen the training surveys. The 
purpose of these surveys is to see where 
every tradesperson sits when it comes to 
looking at knowledge levels pertaining to 
each classification, and then determine 
how much training that individual will need 
to become a industrial mechanic/mill- 
wright. If you have yet to receive one, see 
your supervisor. 

Recently in South Stamping, I was 

See LANGUAGE WORKS - page 11 


DISTRICT #12 REPORT 
BY 


John 

Gibb 

Skilled Trades 

District 12 Committeeperson 
not allow the system to get bogged down. 


Training IMM (Industrial 


Mechanic/ Millwright) 

This training is going well in most areas. The 
Truck Plant has taken the lead it seems in get- 
ting things done once again. The shadowing is 
underway in the Car Plant. This is the practice of 
either trade following each other for practical 
experience. At the time of writing this article I 
have not seen the survey results, but I am sure 
that Jack McEachern is on top of things. 


The Rest Of The Chain 

John, Pat, and I met with the skilled trades 
reps from St. Catharines and Windsor, along with 
the company divisional labour folks. These are 
the same people we sat across the table from in 
negotiations. This is a practice we agreed to in 
negotiations, giving us the ability to get to prob- 
lems we have with the company in one location, 
problems that the company then tries to migrate 
through the chain. It also allows us and the com- 
pany to resolve issues prior to them becoming 
problems. If the meetings so far are anything to 
go by, this process will work very well. The com- 
pany is listening and, it seems, willing to act. 


Change Of Representation 

I would like to thank alternate committee 
person Richard Ledwidge for his service to the 
membership. Richard has decided after much 
deliberation to give up his position as alternate 
in order to go on a better shift, four weeks days 
two afternoons in the battery plant. This works 
better for his family life. Once again thanks. Jack 
Julicher will be standing in as alternate for now. 


The Four Steps 
1. Ask your supervisor to fix the problem. 
2. Ask him to call the committeeperson. 
3. Meet with the supervisor and the commit- 
teeperson 
4, File a grievance. 
We only move from step to step if one step 
fails to get a resolution 
I would like to thank Mike Bested who stood 
in as District for the first two weeks in February 
while I was away on vacation. He did a super 
job, with many difficult problems that came up. 
If you need to speak to me or see me, in- 
plant phone #6614 and pager *97-6614.% 
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Change For The Better 


n February 9, 2000 both Skilled 
Trades Chairperson John Scanlan 
and myself found out from two differ- 
ent management sources that Truck 
Plant Engineering had outsourced 
the fabrication of up to four flattop conveyors 
without any advance discussion with the Union. 


Appendix “R” 
Put To The Test 

The Company was in total violation of 
Appendix “R”, as there was no 10 days notice, 
and the work was even sourced prior to our 
six-month review meeting. 

Upon receiving this information John 
Scanlan immediately put Truck Plant manage- 
ment “on notice,” contacted National Rep John 
Graham, and Divisional Labour Relations Rick 
Monteith. 

During the same time period, 1 met with 
Superintendent Jim Stockdale, and went to see 
Labour Relations in the Truck Plant. I met with 
head of engineering Claudio Giralomi. Con- 
struction management wanted the fabrication 
of this first conveyor. They too had only just 
found out it was outsourced from under them. 


New Commitment From GM 

Coming out of 1999 bargaining, there was a 
new commitment from the top of the house in 
General Motors, to apply the intent of the con- 
tract, in the spirit it was negotiated in. There 
was a mutual agreement between the parties to 
make Appendix “R” work. 

At the outside contractors meeting on 
February 10, 2000 management presented the 
job proposals to outsource the fabrication and 
installation of the first flattop conveyor. 

Management from construction continued 
to say they could do the work, yet management 
in the Truck Plant wanted to continue to out- 
source the work. 


Special Meeting 

A special contractors meeting was called for 
11:00 a.m. Friday, February 11, 2000. Even 
though I was on vacation this day, I notified the 
Company I would be in attendance at the meet- 
ing. Skilled Trades Chairperson John Scanlan 
told management every skilled trades commit- 
teeperson would also be in attendance. The day 
before the meeting, after the outside contractors 
meeting, John Scanlan filed two policy griev- 
ances, on the outsourcing of the fabrication of 
the flattop conveyor, and one on the installation. 

In all his discussions with the National 
Union, and with Divisional Labour Relations, 


everyone agreed this was clearly a violation of 
our Work Ownership language under 
Appendix “Re” 


Appendix “R” Works! 

On February 11, 2000 management from 
the Truck Plant did an about-face. They still 
wanted to outsource the first conveyor, but 
offered to bring forward the second, third and 
fourth conveyor for our General Motors 
Construction crew. The time frame in starting 
the second conveyor would be “in line” with 
the contractors starting the first. 

When asked who is speaking for the Truck 
Plant, newly-appointed head of General 
Assembly Paul Furlani stepped up and said he 
is. We received assurances our tradespeople 
would be “fully utilized” under Appendix “R” 
and they understand what this means with the 
new language. 

We also retained all the electrical work on 
the first conveyor, tinwork and painting. We 
agreed that the policy grievances could be 
resolved with a written understanding. 


What Does This Mean? 

This means that General Motors manage- 
ment at the top of the house are living up to 
their commitment to build a new relationship 
with the Union and honouring the language as 


DISTRICT #10 REPORT 
BY 

Pat 
Blackwood 
Skilled Trades 

District 10 Committeeperson 

both parties understand it. Does this mean we 
will never have disagreements? No, but it cer- 
tainly makes it easier to work out our differ- 
ences. It’s easy to talk the talk, but harder to 
walk the walk. I would like to thank John 
Scanlan for his expedient action, John Graham 
our National Rep, and yes Rick Monteith and 


the whole Divisional Labour relations depart- 
ment for honouring your word! 


Another Plus 

Truck Plant Labour Relations and manage- 
ment have developed a process that will elimi- 
nate any further violations of Appendix “R,” 
under 10-day notice, or six-month planning. 
They have now set up a procedure that requires 
labour relations sign off prior to a job going out. 

This alone will help eliminate any unneces- 
sary conflict in the future. It is also a practice 
that the Car Assembly Plant should quickly 
adopt. 

Remember, if you have a problem first give 
your supervisor a chance to fix it, then call your 
committeeperson. If you still need help call me 
at 644-3780 or page me at *97-3780.% 


Language Works — continued from page 10 


called by Tom Murdoch to discuss the 
repair of a broken gear on one of the 
presses. This job would be normally done 
by SSP MR's, but because the plant MR’s 
don’t grind and refit gearing teeth every 
day, I was asked if it could be done by the 
T&D department. The last time this job had 
to be done, tooling had a hand in doing it 
as well. I told Tom Murdoch I would can- 
vass the MR’s on my shift to see what their 
position on this would be. They agreed that 
T&D would be probably better suited to do 
the job. I went back to Tom Murdoch and 
Dave Outram and conveyed this message, 
but I also added, any O/T involved in the 
job, then he would have to offer O/T for the 
MR’s on the other work. They both agreed. 
The next thing I know Mike Bested has to 
file a grievance because his guys didn’t get 
offered 0/T while this job was being done. 
In hearing this I confronted Tom Murdoch 
(in the presence of two tradesmen) and he 


agreed he would pay the deserving individ- 
uals. Mike has since told me Tom Murdoch 
has refused to pay this grievance at second 
step. One of the values that I have always 
abided by as I go through life is, if you give 
someone your word, then you should hon- 
our it. Maybe I was being naive to believe 
Tom Murdoch would honour his, but I will 
know what to do when he comes calling 
the next time. 


Battery Plant 

Tradesmen in Battery Plant have now 
started their training for their IMT gas 
licence. More training on various equip- 
ment is to follow. This is a good sign 
because we have been after this for some 
time. The MR/Millwright Training Program 
is now in phase one as well. 

Till next time... See you on the shop 
floor. If you need me *97-2636 or 644- 
2636.% 
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Hypocrisy & Selective Memory 
Runs Rampant In Car Assembly Plant 


fter just a few short months, the company has now started 
arguing that they cannot afford to live up to the intent of our 
negotiated contracts. 


TPT Program 

One prime example is the new TPT program where I am holding the 
company liable to live up to a District #2 working condition letter 
which would allow double shifters the first option to work overtime. 
Upper management have conveyed the message to their subordinates 
that if they were to bring in double-shifters pursuant to the District #2 
working condition letter they could suffer a financial loss of not receiv- 
ing a merit increase. Can you imagine, the poor things. 


Robinson Group Understaffed ?? 

Another example is the Robinson Group’s inability to maintain a clean 
workplace while continually shuffling our brothers and sisters from shift 
to shift and all the while reducing manpower. When we do meet with these 
individuals all they are interested in is discussing further reductions to 
their workforce. It seems to me with the number of complaints fielded by 
the zone committeepeople, safety reps & myself that their present man- 
power is not capable of living up to the working condition letter negotiat- 
ed to provide you with clean workstations, lunch areas and washrooms. 


Do As | Say Not As I Do 
The One On One department otherwise known as Reliability is so- 
called because they have a member of salary for every hourly worker. 


Apparently in Depart- 
ment 88 it seems 
what’s good for the 
gander is not always 
good for her geese. 

In a message left 
to me by Joan Burns 
on Saturday January 
22, 2000 and subsequently forwarded to Claude Denoncourt and his 
labour staff, and not receiving any response, I suggest that when the 
company tries to contact you at home you reply with what is apparent- 
ly an acceptable response: Message From Joan Burns: Supervisor of 
Department 88 ext.3843: 

“What I don’t appreciate is you calling me at home. I do not know 
who gave you my phone number. | like to keep my work issues at work 
and not at home, if you continue to phone me at home I will consider 
this to be harassment and I will notify anybody I need to, to have this 
stopped. If you need to talk to me at work by all means it is my job to 
do so. I certainly don’t want to entertain any calls from you at my home. 
I hope I have made myself perfectly clear.” 


it’s Almost That Time Again 

Don’t forget to refile your transfers and remain-at-work applica- 
tions by April 1. At the time of writing this article no extension has been 
provided for applying for extra holidays. These applications must be 
submitted prior to the end of the first quarter of the current year. % 


DISTRICT #2 REPORT 


Dalton (Dolly) 
Crabb 


District 2 Committeeperson 


Temporary Part Time Worker 


DISTRICT #4 REPORT 


Program 


s I mentioned in my last article, we 
were experiencing some problems 
with the TPT program, particularly 


in the Paint Shop. The root of the Grievances 


successfully used to allow more people to use 
the time off they are entitled to. 


}} District 4 Committeeperson, and 
Second Vice President 


problem seemed to be that the 
Personnel Director and the Labour Relations 
Department were advising the superintend- 
ents to ignore our Double Shift District Letter 
and bring in students before asking seniority 
employees. I met with Greg Deveson and 
explained why the Labour Relations Depart- 
ment’s advice made no sense from a quality 
perspective, and that it disadvantaged senior- 
ity employees. The Shop Committee met again 
with the company and explained the prob- 
lems with the program, and I am happy to 
report that all of our concerns were ad- 
dressed. 

The company will honour our Double Shift 
letters before bringing in a TPT. As well, they 
will ask seniority employees in the plant who 
have a valid lift truck licence to work in 
Material Handling instead of using a TPT. 
Hopefully, management won't try to play any 
more games with this program and it can be 
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Due to the changes in superintendents in 
Hardware, we are still cleaning up a few out- 
standing grievances. However, for the most 
part there are very few grievances in Hard- 
ware. Unfortunately the grievances continue 
to pile up in the Paint Shop. On the most 
recent Third Step Agenda, approximately 80 
per cent of the grievances from District #4 on 
ihe Agenda belong io the Paint Shop. 


Production Standards 
Production standards continue to be one of 
the biggest problems experienced by workers in 
Hardware. During 1999 negotiations, the Shop 
Committee negotiated two new Production 
Standards representatives for the Car Plant to 
address the problems of jobs that are not set up 
properly. Randy Kirk and Dean Avery have been 
appointed to these positions and have been 
attending training on production standards. I 
have met with them and Paul Ehms, the new 


Superintendent of Industrial Engineering, twice 
since he arrived at the beginning of February. 
We are in the process of trying to find an office, 
phones and pagers for Randy and Dean, and we 
have told Ehms that we intend to ensure that 
everyone's job in the plant has the right times. I 
think it will be a real benefit to have Randy and 
Dean, who both come out of Hardware, on the 
job and I am confident that they will be able to 
make improvements in the plant. Their phone 
and pager numbers will be published as soon as 
they have them. 

On a sadder note, Brother Randy Nadeau 
passed away under tragic circumstances this 
month. I extend my condolences to his co- 
workers and his family during this difficult time. 

Thank you all for your patience as we 
worked out the problems with the TPT pro- 
gram. Your Shop Committee appreciates your 
continued support. 


Transfer Renewals Due April 1st 


irst of all, April 1st is quickly approach- 

ing to renew transfers, remain-at-works 

and asking for extra holidays before the 

end of the first quarter, Document 61. 

Please make sure you only transfer to 
departments you want to go to, because if they 
are called out and you decline it, you will have 
to wait six months to transfer again. 

There are TPTs available for production 
workers in most departments. There have been 
a few problems we have been working out. The 
Company must go by the Double Shift Letter 
first, and a few superintendents are screwing 
around by asking people who never work dou- 
ble shifts. The groups need to get together and 
whoever is asked, say yes and somebody else 
will work for you if you ask around. 

Stock has also been a problem because 


the Shop Committee did not want TPTs on life 
trucks, everybody knows why! In stock they 
must ask everybody for a double shift on the 
opposite shift first, and then go to any pro- 
duction operator with a licence. Any senior 
employee who needs a licence should ask 
your supervisor so you can be considered. 

There has been a problem at the back of 
the plant with Plant 1 cars being sent over on 
the paint repair carrier. I hope by the time 
you’re reading this it has been fixed. I have 
been working along with District #5 Union 
reps to correct this problem. 

Grievances have been filed due to the com- 
pany arbitrarily taking paint inspection jobs 
and placing them in production departments. 

The list of the Document 13s that have 
been allowed is out, and everybody who 


DISTRICT #6 REPORT 
BY 


Doug 
Sanders 


District 6 
. Committeeperson 
applied will receive an opportunity to leave if 
you were 55 and had 10 years, and returned 
your form to leave this year. The only detail 
that has to be worked out for many is what 
month do you want to go in, and if you can be 
accommodated then. This will allow transfer 
movement and laid-off people the right to 
return to work permanently. 

Until next time, I’m only a phone call 
away, office 4694, page in-plant *97-4694. # 


Proposed Reductions In Truck 


his company never stops! The workers 

in the Truck Plant make this corpora- 

tion billions of dollars. In January we 

started building the fourth door. We 

got our ISO certification in February. 
Things couldn’t look better for the Truck 
Plant. Why not, with all these accomplish- 
ments, to name a few. 

Unfortunately this is not the way our 
friends in Detroit see us. The company has 
decided that we have too many people. 
Industrial engineering have been out on the 
floor monitoring your every move in an effort 
to find ways to add additional work to people 
so that they may chop more heads. These IE 
people will befriend you to get a closer look 
on how you do your job and any shortcuts 
you have created. 

The Shop Committee in the Truck Plant 


approached upper management to find out 
what their plans were. They informed us that 
they were looking at the reduction of 233 
jobs out of the Truck Plant by the end of the 
year. The breakdown for District 11 is 16 jobs 
per shift in the chassis/motorline area and 11 
jobs per shift on the mainline. The other 
reductions are dispersed throughout the 
other areas. Unbelievable! 

And to think that when we got the fourth 
door we anticipated new jobs. The company is 
preparing proposals on what jobs they are 
looking at. We have to look at all our jobs. We 
have to validate that we have been given the 
proper time to do our jobs. We have to make 
sure every element is on your write up. Do not 
go by those “Best People Practice Sheets” but 
request the OLU. Review it and validate it. Any 
discrepancy must be addressed. If you think an 


\Y Stressed Out? “W 
NV 2, “My 


— Talk it out with a social worker — Anonymously — From Home — For Free — 
Call The Lindsay Suicide Prevention Line 
“HELPING YOU TO HELP YOURSELF” 


705-324-4488 


Tuesday to Thursday: 3:00 — 11:00 p.m. 
Friday and Saturday: 4:00 — 12:00 p.m. 
Specializing in: 
Suicide Prevention @ Crisis Intervention e The disabled and their families 


DISTRICT #11 REPORT 


District 11 
Lik) Committeeperson 

element is missing you should notify your 
supervisor and call your rep. Keep your eyes 
open for these IE people. They are not our 
friends. They are here to add work to you or to 
take your job. Use the Andon system. Pull the 
cord or hit the button. We have to show the 
company what we do. It seems the company is 
attacking us on jobs we feel the times are 
established on. We must do the same. If this 
industrial engineering department wants to 
look at some of our jobs we will keep them 
busy looking at all our jobs. If you kick a dog 
long enough sooner or later it will bite you. 

Stand together to fight this company’s agen- 
da. Support your brothers and sisters because 
you may be next. Keep communications open 
between shifts and your respective commit- 
teepeople. Identify the issues and stand fast. 
Don’t help the company make the changes. 
Don’t suggest to the company where work 
could go to save yourself. They will find some- 
thing else to give you. Remember that Detroit 
dictates the agenda. Management in Truck 
abides by it from the top of the house to the 
floor. They are all in it together no matter what 
they say. The seniors and superintendents have 
all communicated with the IE department and 
have bought in to these reductions. Well we 
have all bought in to fight back. Until next 
time... 
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Management Blunder 
Has Tested Our Patience 


arch break is fast approaching 
and for anyone planning to go 
outside of the province please 
remember to have your World 
Access Card and group #9623 
available. If you do not have a World Access 
Card, the out-of-province group number and 
the phone numbers for destinations both 
inside and outside of Canada can be found on 
your Green Shield Identification card. 

Recently an AVO shift change request was 
honoured for Zone 102 Alternate Committee- 
person Royce Carson to go from Shift #3 to 
Shift #1. I would like to thank Royce for the 
great job he has done for our third shift mem- 
bership over the past year. On behalf of the 
members in Zone 102 and myself we would 
like to wish Royce all the best. 

On behalf of the members within Depart- 
ment 8, I would like to thank you for your tol- 
erance. Management has truly tested my 
patience and I'm sure yours too. With all the 
open jobs we presently have, which has 
resulted from retirements; you would think 
that something as simple as offering open 
jobs in seniority order would not be such a 
difficult task. 

Well, unfortunately management, through 
the brilliant guidance of labour relations, is 
now well into the t\hird, Three Shift Can- 
vass. Floor management has told me that in 
the future they hope to avoid such abnormal- 
ities and blunders in seniority canvasses by 
excluding the advice of labour relations. This 


Effective Date 
Name 
Street No. 


City 


O Active Member 
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one statement has been the only highlight to a 
bloody nightmare. Once again I would like to 
thank all of our members in Department 8 for 
your patience and support. By the time this 
article is published all jobs will have been 
properly filled in seniority order. 

A number of our members have inquired 
on when the Temporary Part-Time Employees 
program will go into effect. Our Truck Plant 
Shop Committee has had a number of meetings 
with management on this issue and we believe 
that we are close to resolving most outstanding 
issues. One of the biggest obstacles we are try- 


THE COMPANY ONCE AGAIN 
IS DETERMINED TO MEET 
THEIR HEADCOUNT TARGETS 
THROUGH AUTOMATION AND 
INCREASED WORKLOADS 


ing to overcome is the fact that management 
agreed during bargaining on a mechanism to 
offer overtime between shifts. The Company is 
now reneging on their commitments. They are 
trying to use the implementation of the TPT 
program to take away the rights of our mem- 
bers from being offered the overtime opportu- 
nities between shifts. We will keep our mem- 
bers updated as soon as any progress is made. 

As we enter the New Year, the Company 
once again is determined to meet their head- 
count targets through automation and 


WE'RE GETTING YouUR MArt! 


Your 2000 Membership Cards and Oshaworkers are being returned to the Union Hall 
because of incomplete addresses, many due to incorrect postal codes or because 
we don’t have your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 

or mail in the notice below and ensure you get next month's issue. 


Pewee es we ee ee ee eee eee eee eee ee eee eee eee ee eee eee eee eee 


CHANGE OF ADDRESS 
Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Plant 


DISTRICT #13 REPORT 


BY 

J | Jim 

=) |Beaudry 

District 13 

Committeeperson 

increased workloads, with the latter being their 
focus. The IE department and Senior 
Supervisors are swarming the assembly lines 
like vultures in an attempt to identify the jobs 
that will be slated as part of their annual five 
per cent reduction targets. During this process 
the Company will try to pit worker against 
worker to create animosity by continually 
changing work elements. It is important that we 
remain united and fight the Company whenever 
possible and with whatever means are at our 
disposal for the protection of our jobs. 

On February 9, 2000 an election was held in 
the Truck Plant to determine who would replace 
Dean Simard as District #1 Committeeperson. I 
would like to congratulate Greg Moffatt in being 
elected as District #1 Committeeperson. I've 
had an opportunity to work closely with Greg 
over the past several years when his area of 
jurisdiction encompassed the mainline, within 
District #13. On behalf of the Shop Committee I 
would like to welcome Greg to the committee. I 
know Greg will make a considerable contribu- 
tion to the Shop Committee and it will be a 
pleasure to work with him. 

Until next time... In Solidarity. 


Serial No. 


Apt. No. 


O Retired Member 


Postal Code 


(J Surviving Spouse 


Local 222’s Retiree Pool Sharks 


Grand champions (in February anyway) were Brothers Don Moss and Bob Bittorf, with runners-up Brothers Ted Smith and 
Jim Hutchison, being presented with their winnings by CAW Local 222 Financial Secretary Terry Spence. The next tournament 


ts scheduled for March 8. 


Next Dance Friday March 17th 


o begin with we receive numerous phone calls regarding fami- 
ly and negotiated questions. Please phone the Union Hall recep- 
tion at 723-1187 and ask to speak to one of our Service 
Representatives. It is the proper procedure. 


Billiard Tournament 

Wednesday, February 9, with grand champions Brothers Don Moss 
and Bob Bittorf, runners-up Brothers Ted Smith and Jim Hutchison. 
Congratulations! Kudos to Brother Don Revoy as Tournament Chair- 
person. Helping out as Umpires were Brothers Peter Rudka and George 
Fairhart. Thank you to all the participants. The next tournament is 
scheduled for March 8. 


Membership Meeting February 7, 2000 

Brother Len Harrison, Chairperson of the CAW Retired Workers’ 
Executive, was our guest speaker. He spoke on the upcoming and con- 
tinuing campaign on the charge for the test for prostate cancer. Hoping 
enough petitions have been signed to have some bearing on the cover- 
age returned to OHIP. There will by lobbyists going to Ottawa on health 
care, long-term care and Bill 23, which is a medical legal matter. More 
news to follow. The federal government will not go to committee, they 
are passing every Bill without public input. 

We touched on the Medication Awareness Program and the need to 
review with our brothers and sisters their medical care. We as retirees have 
finally been allowed representation (as chairpersons) to attend all National 
Executive Board meetings. Our other speaker was Gary Island from the 
Casket Store who told us that he plans to have an ad in the Oshaworker in 
the future. The store is on King Street in Oshawa, not far from the Clinic. 

The participation of our retirees in support of our Union brothers 
and sisters on lockouts and strikes is documented with pictures in our 
Oshaworker. 


CAW LOCAL 222 RETIREES’ CORNER 


BY é 
Bill 


* John 
Redko Stacey 
Retirees’ 


Retirees’ 
Publicity Chairperson 


President 


For all you dance fans, the next Retirees Dance will be held Friday, 
March 17, 2000. Our euchres are going real strong, every Tuesday at 
1:00 o'clock. 

Once again, help with our food drive. 

Keep up your attendance at membership meetings and that would 
be great. 

We are still looking for members and friends to attend our seminars 
on medication awareness. Phone Reception and we'll arrange a class. 

PS. Had the pleasure of administering the Oath of Office to the 
Durham Area Council, Brother Bart MacNeill, Chairperson, Sister Kay 
Suddard, Vice-Chair, and Brother Art Field, Secretary Treasurer. 


WeE SHALL REMEMBER 


Charles L. Alger January 29, 2000 Retired 
Donald A. Anderson January 26, 2000 Retired 
Frank P. Coughlin February 9, 2000 Retired 
Andrew Holub February 5, 2000 Retired 
Scott Hubbell January 29, 2000 Retired 
Ronald E Jay January 26, 2000 Retired 
John R. Jackson February 5, 2000 Retired 
James Snelgrove January 24, 2000 Retired Duplate 


Simon Visser January 28, 2000 Retired 
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elve Robin Red-breasts were spotted 

along the Oshawa Creek Valley near the 

golf course, a sure sign of spring. They 

were observed feeding under the leaves 

on the ground. They also probe the 

buds on the maple trees and can be seen root- 
ing through the bottom of a squirrel’s nest. 

This is also the time of year that the Rough- 
leg Hawk is seen killing the other birds at your 
bird-feeder. Seen any pussywillows yet? 

The Year 2000 boat show in January was a 
huge success with record attendance on the 
weekends. The big deals were the $1.1 million 
yachts that sold, the buyers requesting that no 
other people be allowed to board to look 
around. Lake Wow was an indoor lake that had 
daily feature shows presenting waterskis, jet 
propelled water bicycles, and a lot of comedy. 


The new technology is the fuel injection sys- 
tems that increase fuel efficiency, reduce emis- 
sions, and last much longer. Evinrude has the 
Ram Ficht 2 stroke system that is more efficient 
than four stroke technology from Yamaha or 
Honda, and Mercury has the Optimax orbital 
systems of fuel injection. 

The Sportsmen Show is slated for the same 
week the kids have off school in March. Many of 
the rod and reel manufacturers will not be there, 
but will be represented at the retail booths. 

Ice fishing on Lake Simcoe is good this 
year even though the ice was late arriving. 
Many large catches of perch and whitefish are 
reported; Cook’s Bay for perch and Ennisville 
for whitefish. 

The Union Rod and Gun Club Membership 
tickets are on sale in the plant, $2. The boat, 


motor, trailer draw prize package has been 
ordered and will be given away to the lucky 
winner at this year’s Union picnic. 

The Annual Weed Drag is May 21 on Lake 
Scugog, public access on the north end of 
Scugog Island. Plan for this fun-filled event 
and bring mom and the children. 

The Club Membership Trap Shoot is 
planned for mid June. Hope to see you there. 


Birthday Banquet On The Agenda 


lans are well underway in preparation 
for your Auxiliary’s 63rd Birthday 
Banquet to be held Saturday, April 8, 
2000. Each member will be receiving 
a letter bringing you up-to-date on 
planned events. Banquet tickets should be 
ready for the Tuesday, March 7th meeting. 


Recent Donations: 
®@ Chaplaincy Services Lakeridge Health 
Oshawa $200 
@ Easter Seal Telethon $200 

On Tuesday, February 10, I had the pleas- 
ure of presenting on behalf of Auxiliary #27 a 
cheque in the amount of $1,000 to the 
Grandview Children’s Foundation. They held 
their third annual Charity Dinner and Auction 


at our Hall. Our auxiliary did the catering. 
Grandview Children’s Centre offers a range of 
outpatient services for children and young 
adults with physical disabilities, or communi- 
cation disorders, throughout Durham Region. 
The last 10 years has seen Grandview’s case- 
load almost triple, from 1,039 clients in 1990, 
to 2,934 as we start the year 2000. 

Their auction was a huge success. Brother 
Ted Smith donated one of his handmade 
wooden wishing wells, and Brother Jim 
Campbell donated a print, Flying Through the 
Air, signed by Bobby Orr, and two Toronto 
Maple Leaf tickets. 

Sister Phyllis Clarke gave an extensive report 
from Durham Region Labour Council meeting. 

We received a thank you note for our 


 inution = 
Retired CAW 
Sisters & Brothers Q 
CAW Retirees Golf League X 
} , Membership Sign-up & Meeting \ 
J Friday, April 7, 2000 ( 


1 p.m. 
CAW Union Hall Room #1 ( 


For more information phone 
Russ Rak (905) 576-6255 
or Lloyd Dussault 
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CAW foul pte tia #27 
ORT 


BY 
Jackie 

Finn 

CAW Family Auxillary #27 
President 

Christmas donation to St. Vincent's Kitchen, 
and I am passing on some information for 
you. St. Vincent's Kitchen put out 50,000 
meals last year. Thank goodness we have this 
service in our city. 

50/50 winner at our last meeting was 
Sister Lynn Rak, and Sister Jane Davis won the 
Turtles, as had Sister Phyllis Munroe the 
meeting before. 

Congratulations to Brother Ron Moran of 
CAW Local 1136 on his retirement. Ron we 
wish you health and happiness. 

See you at our next membership meetings 
of March 7 and March 21. 

A reminder to the members of Auto 
Workers Community Credit Union: No doubt 
you have received your ballots for Vote 2000. 
Please take the time to mark your ballot; four 
directors to be elected, and you must vote for 
four directors — no more, no less. 

Deadline Sunday, March 12, 2000. 

Each member 16 years of age or over at 
January 1, 2000 is entitled to one vote, 
regardless of the number of accounts held. 
Trust accounts are not allowed to vote. Only 
one vote per membership. 

The annual meeting will take place 
Saturday, April 8, 2000 at the CAW Hall at 
10:00 a.m. "please plan to attend. # 


Life Insurance Options 
Need To Be Discussed 


f you are scheduled to retire in the near future and are enrolled in the 
Option and Dependent Life Insurance, you will have received a one- 
page letter to cancel either or both options, just prior to signing your 
pension papers. Do Not Fill This Out until you come to the 
Employment Office to sign your pension papers and find out the prop- 
er information concerning the cost, how long you can keep it, amount of 
insurance, etc. These options can be carried on after your retirement if 
you wish. Anyone who filled out this form not knowing what it was and 
wants it reinstated please contact us because the letter explains nothing. 
Retirees may find your monthly pension statement adjusting every 
month by $6 to $10 up or down. When we call Hewitt they tell us it’s 
taxes. When your gross amount of pension never changes (except on 
March 1 this year when the new increases come in, and October 1 each 
year with your COLA increase) it does not make sense why it floats up 
and down. January 1 and July 1 each year is when governments notori- 
ously raise or lower taxes. Makes one wonder if Hewitt knows what taxes 
are appropriate or whether they are just fumbling their way through this. 
No one from Hewitt seems to know why it changes so often. When 


PENSION REPRESENTATIVE’S 
REPORT 


General Motors staff 
administered the pen- 
sion it was consistent 
and when it changed 
they sent you a letter explaining why. 


Document 13s 

Tom Hoar and our Shop committee have done an excellent job bring- 
ing the opportunity for 200 retirements this year, which definitely helps 
reduce layoffs and will bring laid-off workers back to work. Document 
13 applicants must retire between May 1, 2000 and December 1, 2000, 
at the Company's discretion, but there is nothing that says you can’t ask 
for a specific month and you might be accommodated. Everyone who 
applied and said yes has been accepted. If you change your mind and do 
not want to retire under a Document 12 or Document 13, this year, 
please notify us now and cancel. If you are scheduled for a specific 
month and then cancel, you will have to wait one year from that date 
before you can go under a special retirement incentive. 


When Can I Retire? 


he GM pension reps been quite busy 
giving estimates and explaining 
Document 13s to members who were 
given applications. The company sent 
out applications at the end of 
December to all who qualify. There were 723 
members who qualified for the 2000 calendar 
year. You had to be eligible to retire by 
January 3, 2000! All applications had to be 
back to the company by January 28, 2000 
This didn’t give Charlie and I much time to get 
to everyone to explain what they would 
receive if they accepted this offer to retire. 

Now that all letters have been returned, it 
appears that 200 members were interested 
and it was decided that everyone be accom- 
modated. The date of your retirement will be 
decided by the company. If you have a date in 
mind and would like to retire on that date, 
you should inform your supervisor. You will 
be retiring whenever you can be replaced. 
The company has the final say, not the 
Pension Reps or Union Reps. 

The applications for the 2001 calendar 
year will be sent out in the fall. 


Document 12s 
The company is in the process of arranging 
retirement dates for those who chose option 1 
or 3. Those who chose option 2 (October 2000 
to March 2001) will be dealt with after that. 
Anyone who said yes to retiring from April 
2000 to March 2001 will be accommodated! 


Hewitt And Ass(ociates) 
This new administrator of our pensions 


and our benefits, has been nothing but a 
nightmare. This was supposed to be a better 
service (?) to our members? That fact is they 
are very incompetent, and gaining access or 
information for our members is difficult if not 
impossible at times. 

Retirees had money deducted from their 
January 2000 payment and some in February 
2000 as well. Not one retiree was informed of 
this deduction! Most found out when they 
went to their bank or when they got their 
bank statements. This is unacceptable. 

Prior to Hewitt & Ass, any time your 
deposit changed, you were notified prior to 
the deposit going into your account. Hewitt & 
Ass will now only send a statement when 
PCOLA adjustment is done in October! This is 
unacceptable! 

For those of you still working, just imagine 
your weekly pay being deposited into your 
account each week and you don’t get a stub 
showing your deductions. If you want to know 
what your pay is each week, you would have 
to go to the bank and see what was deposited. 
If the amount doesn’t seem correct you have 
no way of checking your hours, your deduc- 
tions, nothing! This is what has happened to 
our retirees. 

Once you are retired, most months your 
deposit will not change, however when it does 
change, you are not notified. All we are ask- 
ing is that Hewitt & Ass notify you about a 
change to your deposit. We are meeting with 
Hewitt & Ass later in February and will try to 
rectify this situation. 

Prior to Hewitt & Ass, your pension reps 


ALTERNATE 


PENSION REPRESENTATIVE’S 
REPORT 


BY 
eve | Bill 
earn, Mutimer 


and your benefit reps could resolve most 
problems in a timely manner. Now a simple 
request seems to take weeks if not months to 
resolve!!! This is a better service? 

We requested a meeting to try to get a 
working relationship with this new administra- 
tor and as I stated earlier, this is going to hap- 
pen in late February. We will give you a report 
in next month’s issue. If you are experiencing 
problems when dealing with Hewitt & Ass, 
please document any and all information so we 
may show this new administrator exactly 
where and what problems we are having. 

Your benefit packages (the old Blue 
Book) should be coming out soon. This is the 
first time Hewitt & Ass will be producing these 
booklets. We are asking you to check all 
information being provided so that if there 
are mistakes we can try to get them rectified! 
We are doing our best to get this new admin- 
istrator to understand that we reps are your 
agents and they can and must share any and 
all information with us! To date, most times 
Hewitt & Ass will not give us reps any co- 
operation and as a result our members are 
paying the price. We are hoping to rectify this 
in our February meeting. 

We will keep you posted. Until next 
time... 
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GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 
retirees. Good luck to each and every one of you. 


Bill 
Mutimer 


Altemate 


oe 
wis 


We wish you all the best in your future endeavours. <i} Representative 33} Pension Representative 
Years of Retirement Years of Retirement 
Name Dept. Service Date Name Dept. Service Date 
Anees A. Ahmed 39 14.2 March, 2000 Patrick E. Merlin 49 45.3 March, 2000 
Wesley D. Anderson 30 26.1 January, 2000 Alexander H. Miskelly  49C 23.4 March, 2000 
Albert S. Armour 65 36.2 March, 2000 Douglas G. Morden 8 36.5 March, 2000 
Willie P. Babiy 49 35.3 March, 2000 Hermine M. Morrison 4B 22.0 March, 2000 
Walter W. Barnard 51B 36.5 March, 2000 Neil G. Murchison 4C 36.6 March, 2000 
Clair R. Brockman 25 40.2 March, 2000 Delmer M. Neuman 4C 35.2 March, 2000 
Paul I. Cave 82 18.5 October, 1999 Charles B. Oulds 49 36.2 March, 2000 
James W. Cookson 4C 42.0 March, 2000 Frank J. Poley 69A 14.5 March, 2000 
Wayne B. Crowe 8 26.8 November, 1999 Leonard S. Quinn 69B 37.6 March, 2000 
Edward B. Deguerre 44F 37.4 March, 2000 Elton E. Reid 38 32.8 March, 2000 
Roy S. Ellis 85 23.5 February, 2000 Peter L. Robson 49C 35.5 March, 2000 
Ryan A. Geboers 85 38.5 March, 2000 Pasquale Rocchio 8 38.4 March, 2000 
William I. Goodwin 4C 35.2 March, 2000 William P. Sampson 50 36.5 March, 2000 
Peter C. Hickey 44B 35.3 March, 2000 Kees Smit 90 35.2 March, 2000 
Bernard C. Hogan 4C 36.3 March, 2000 Earl A. Sweeting 4C 35.4 March, 2000 
Wayne T. King 49 413 March, 2000 Wayne A. Trudeau 94 21.5 February, 2000 
Helmut W. Kukemueller 49C 16.2 March, 2000 John Vanderheyden 49C 35.5 March, 2000 
George B. Lamb 8 25.8 March, 2000 John A. West 49C 21.3 March, 2000 
Robert R. Magee 8 36.5 March, 2000 Leon W. Williams 93 35.4 March, 2000 
William K. McDougall  44A 38.2 March, 2000 George A. Wilson 4¢ 37.4 March, 2000 


Wiring Combined with Cutting & Sewing Room 
Lith Annual Reunion 


Wednesday, April 26, 2000 


CAW Local 222 Union Hall 
1425 Phillip Murray Ave. 
Oshawa 


Hot Roast Beef Dinner 
RSVP by April 14, 2000 


723-9370 
728-9384 
438-9908 


Veronica 
Barb 
Marie 


Please bring a 
non-perishable item 
for the food drive. 


——————— 
About 100 former workers of the GM Cutting, Sewing and Wiring departments turned 
out for last year’s reunion, marking the largest crowd since the Reunions started. 
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WSIB Appeal Letter Not An Option 


200 Front Street West 
Toronto ON M5V 31 


JANUARY 28, 2000 


Clalm Ko. 


GARRY MURPHY 
CAW-LOCAL 222 
1425 PHILLIP MURRAY AVE Qbj.10 No, 
OSHAWA, ON Lid 8L4 


60-Day Decision Option 


Dear Sir or Madam: 


In an effort to streamline appeals handling and improve our service, 
we are offering a 60-day decision option. If you choose this option, 
an Appeals Resolution Officer will make a decision on your case within 
60 days of receiving your request. This will be the final decision of 
the Workplace Safety and Insurance Board. 


The Appeals Resolution Officer will base this decision on all available 
information on file, In some cases, however, the Appeals Resolution 
Officer may contact you during the 60 days for more information. 


To choose the 60-day option complete and return the attached form, If 
you are the worker and have a representative, the form has been sent to 
the representative on your behalf. If you wish to provide more 
information to support your objection, please attach it to the 60-day 
decision option form. You may choose this option at any time. 


If you do not respond, the claim will keep its place in the Appeals 
Branch inventory. An Appeals Resolution Officer will contact you once 
your case has been assigned. 


I£ you have any questions, you may call (416) 344-1014 in Toronto, or 
1-800-387-0773, outside Toronto. 


Yours sincerely, 


John T. Slinger 

Director 

Appeals Branch 

Copy: Representative/Objector 


attachment 


1926C (01/98) 


GM Benefit Report 


any of our members have had 
their current spouse taken off 


benefits and have had their previ- BY 


SERVICE REPRESENTATIVE’S 
REPORT 


art of the appeal process includes a 60- 
day decision option. 

I've included at left a sample of a 
form letter from the Board, which I 
won't describe in detail as it is self- 
explanatory. 

I've submitted this letter and wish to explain 
to the people who have active appeals that it is 
my policy to ignore this option. 

To choose the 60-day decision option is to 
choose to proceed without representation. 

In other words, the Board will certainly pro- 
ceed with a speedy decision but I don’t like your 
chances of success. 

This is not to say we have a 100 per cent suc- 
cess rate as representatives for injured workers. 
However, we are successful enough to be proud 
of our record, and will continue to hack through 
the red tape associated with the bureaucracy of 
government. 

So if you receive one of these letters in the 
mail, throw it in the garbage. By doing this, your 
appeal will remain in the normal appeal stream 
and the Board will be obligated to notify me to 
attend on your behalf. % 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


ous spouse added on benefits. Don Dou g 
This, to say the least, has caused 
some problems. Thom pson Crough 
Also, children have been taken off benefits Insurance Service 
Representative Representative 


and previous dependents have been added to 
benefits. 

We have been told that the status with your 
current spouse will be corrected by February 
24, 2000. It will take the carriers approxi- 
mately one to two weeks to update their sys- 
tem to reflect such changes. Therefore, the 
second week of March should reflect the cor- 
rect status with the carriers. 

Anyone, who has subsequently incurred 
any bills or receipts, please contact us and we 


will send such bills or receipts to the neces- 
sary carriers for payment or reimbursement. 


Dental 

Many of our members were concerned 
that some of the work that was preformed by 
their dentist was not a covered benefit under 
our plan. Any dental claim over $200 must be 
pre-approved prior to such service being per- 
formed. This will let you know what is cov- 


ered under our plan and what is not. It will 
also allow you to talk to your dentist about 
alternate treatment, which is covered under 
our plan. Most of the dentists in our area are 
well aware of our dental plan and subse- 
quently do not perform any work that is not 
covered under our plan. If work is to be per- 
formed that is not covered under our plan, 
then the decision should be yours as to 
whether it is performed or not. 
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s of February 11, 2000 the payback 

of money from Mutual/Metropolitan 

Life as a result of demutualization is 

pending. There could be progress 

as to what, who and when as far as 
eligibility goes. 

The GM insurance committee has been 
pressing the matter and I had two important 
phone calls late Friday afternoon, February 
11. Hopefully there will be something there 
for the workers. 


Fidelity And RRSP 

At the time of writing all GM hourly 
employees will be receiving a kit for savings 
and RRSP from Fidelity. This benefit is new. 
The employees, and only the employees (your 
Union reps can’t do this for you) will have to 
call the Fidelity office on an individual basis. 
The reason for this is because it deals directly 
with your money, and the RRSP will be a week- 
ly deduction from your paycheque. The work- 
er must call and set up a PIN number, and then 
decide what to invest in savings or RRSP or 
both. This is done by calling the Fidelity 
Employee Service Centre yourself if you want to 
participate, at 1-800-945-4646. 


Hewitt And Associates 

There are going to be meetings to resolve 
problems and more problems with this third 
party that now administers the benefits we 


receive. The meeting was February 23 (after 
deadline). Hopefully we will make some 
progress. Every day is a problem. 


Students Cut Off 

On February 2 we had a major problem 
with dependent students of GM employees, 
with sons and daughters being cut off. There 
were 436 cut off out of 2,136. Thank good- 
ness my number one partner and myself 
caught this. Good work, Don Thompson. All 
parents whose sons/daughters were cut off 
will receive another set of benefit cards. By 
the time you see this article the families 
whose dependents were cut off should have 
received new Green Shield and Clarica cards. 


Tuition And Child Care 

These forms are now available. Contact 
your committeeperson for tuition refund 
forms and follow the instructions as to what 
proof is needed. These are strict rules. 

If you need a child care form you can call 
Green Shield toll free, at 1-888-711-1119. 
They're also available at the Union Hall. 


TPTs/Students 

This was a good idea that’s starting to sour, 
as there are cutbacks and layoffs. Some compa- 
ny personnel are trying to fill the holes they're 
creating with TPTs. No wonder why our assem- 
blers and UR workers are getting pissed off. 


BY 
Dave 
Thompson 


Spouses Off And On 

There was a screw up on information 
regarding spouses, wives, common-law rela- 
tionships. Some members got new Green 
Shield cards with bad information from 
Hewitt and Associates. Please check if you 
received a new card from Clarica or Green 
Shield. If you have a wrong name or heaven 
forbid your “ex” back on your benefits, fax us 
at 644-1112 with your SIN and employee 
number and we will correct it. 


Municipal Elections 

I'm in. There are going to be city elections 
in November of this year. In my next article 
I'll let you know where and who and when. 

Remember, trust the Union, not them. 

PS: Just to advise people again there is a 10 
per cent premium reduction on dependent life 
insurance, effective January 1, 2000. This is 
why a reduction shows up on your cheques, 
both for retirees and active employees. # 


Employee Vehicle 
Purchase Program 


Eligibility 
ligibility varies depending on whether 
the vehicle is new or used. 
Eligibility for company-owned 
vehicles is as follows: 
@ All hourly employees, spouses of 
eligible employees, retirees, 

© Kapuskasing employees (during periods of 
employment) 

© Surviving spouses (as defined for continua- 
tion of health care, for initial eligibility) of 
eligible employees and retirees; 

© Eligibility for surviving spouses continues 
upon remarriage (new dependents and rel- 
atives are not eligible) 

@ Children (if under age 21 and/or 25 if a 
full-time student) of eligible employees, 
retirees or surviving spouses (eligibility 
ceases at the end of the calendar year in 
which they reach age 21 or 25); 

Eligibility for new vehicles is as follows: 
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@ All those listed above, plus parents, 
spouse's parents, children (including chil- 
dren of the spouse who may not be chil- 
dren of the employee or retiree) 
sons/daughters-in-law; 

® Brothers, sisters and brothers/sisters-in- 
law of eligible employees and retirees; 

@ Parents and children (including those of 
the employee or retiree) of the surviving 
spouse of an employee or retiree who was 
eligible to participate at the time of death. 
Coverage becomes effective on the earliest 

seniority date. 


Administrative Regulations 
Eligible applicants may buy or lease a 
maximum of four brand new GMCL vehicles 
of any model year plus two company-owned 
cars of any model year. All vehicles bought 
through the GMCL Employee Vehicle 
Purchase Program must be retained for at 


ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


7 |Grills 


least six months from date of delivery. All 
vehicles purchased under the program must 
be for personal use of the buyer. They cannot 
be registered in the name of a business. 

It is strictly against the rules and the spirit 
of the program to register a vehicle to an eligi- 
ble participant and then to surrender posses- 
sion or its use to an ineligible person before 
the retention period is over. Violators will have 
their future purchase privileges suspended 
(suspension period will vary). Vehicles in the 
Product Evaluation Program (PEP) are now in 
service for 90 days, regardless of kilometers 
accumulated. Work-related travel and courtesy 

See EMPLOYEE VEHICLE - page 21 


Timing Is Everything 


SUB REPRESENTATIVES’ REPORT 


Maternity Benefits 

ecause of the switch from S&A bene- 
fits to EI and SUB, it is very impor- 
tant that you take your maternity 
leave at the right time to collect full 
benefits. You can start collecting 
maternity benefits up to eight weeks before 
you are scheduled to give birth. However, the 
benefits cannot be received later than 17 
weeks after the baby is due or born, unless 
the infant is confined to a hospital. Because of 
the vacation pay allocation at the end of June 
it is very important that you start your mater- 
nity before the baby is due or born, 

For example if your child is born in May 
and you start your maternity leave the follow- 
ing week and you have four weeks of vacation 
allocation starting the end of June you would 
lose four weeks of maternity benefits due to 
the vacation pay allocation. To avoid this situ- 
ation you would start your maternity leave 
four weeks prior to the due date. You must 
start parental benefit immediately after your 
maternity benefits. 

Every situation can be different so please 
contact us so we can assist you with your 
maternity claim. 


Parental And Adoption 
Benefits 

Parental benefits can be collected for up 
to 10 weeks by both natural and adopted par- 
ents while they are caring for a newborn or 
adopted child. The time allotment may be 
extended to 15 weeks if the child is six 
months or older at the time of arrival in your 
home and suffers from a physical, psycholog- 
ical or emotional condition that requires 
extended care. 

Remember the benefits can be claimed by 
one or split between the two parents. 

Parental benefits for the natural parents 
are payable from the Child’s birth date and 
for adoptive parents from the date the child 
arrives at home. 


Things To Know 


And Remember 

® Contact us in the plant by placing a call 
through your supervisor 

© Let your supervisor know when you require 
your leave 

@ Parental leave must start by the 35th week 
of the birth 

@ You are required to give two weeks notice 

© You must file for EI through applications 

® You must file for SUB through applications. 

® Maternity maximum pay one week full SUB 
15 weeks EI and SUB 

@ Parental and Adoption 10 weeks EI and 
SUB 


J Representative 


® Maternity leave is a two week waiting peri- 
od for EI and one week for SUB 

® Parental and adoption leave is a two-week 
waiting period for EI and two weeks for 
SUB 

© Maternity pays 75 per cent of your 40 hour 
pay cheque, roughly $750 production, 
$885 Skilled Trades 

© Parental and Adoption pays 65 per cent of 
your 40 hour pay cheque, roughly $650 
production, $770 Skilled Trades 

@ You require proof of birth 

® You require a doctor's note stating the date 
of confinement (expected date of birth) 

@ In the year 2001 there is proposed new leg- 
islation to be introduced that could allow 
maternity and parental leaves for up to one 
year. AS soon as we get any new informa- 
tion on this we will forward it to you. 

Any questions on the above please be free 
to call. 


Layoff Information 

There have been a few recalls in the last 
month. To now hold in production in Oshawa 
you require October 15, 1990 Oshawa sen- 
iority with April 10, 1989 outside seniority. 


Direct Deposit 

Applications are in the mail for SUB and 
IMP direct deposit. Please return them as 
soon as possible. 


E] Clawback Reimbursement 
Forms are not ready yet. Refunds will be 


vehicles for Service Parts Operations and 
Marketing staff remain in service for 90 


yS. 

All other work-related travel, pool and 
engineering test vehicles remain in service 
for 12 months or 40,000 km, whichever 
comes first. These are not available for 
disposal through the vehicle purchase 
program, going to auction instead. 

Oshawa-based employees, retirees or 
surviving spouses can “tag” desired vehi- 
cles by telephoning the Employee Vehicle 
Centre at (905) 721-2300. 


Representative 


Employee Vehicle — continued from page 20 


Wilson 


Alternate SUB 
Representative 


direct deposit. Any questions on this one, give 
us a call. 


S&A Papers And 


Doctor’s Reports 

Please photocopy your S&A papers or any 
other Medical reports (notes) your doctor 
fills out on your behalf. Doing this will assist 
you and your benefit representative when a 
Medical is required for a time period you 
were sick or injured. Remember it's your 
responsibility to provide medical proof when 
filing an EI waiting period or for illness ben- 
efits. 


SUB And El Call Sheets 

All supervisors in GM Oshawa have call 
sheets in their offices or on hand. If you want 
to see one of your benefit representatives just 
ask for us. If for some unforeseen reason 
your call has not been answered within a 
week, make sure you call our office or page 
us without undue delay. 

Mike's office number is 644-7839, inside 
the plant pager *97-8099; outside the plant 
1-800-361-6793 enter PIN #8099, then enter 
your area code and phone number using a 
touch tone phone. Dave's office number is 
644-1541, pager *97-8525 out of plant PIN 
#8525, Terry works steady midnights and 
replaces Mike and Dave when they are on 
SPA, Vacation, PAA, Union Leave or sick. 
Terry's pager number is in-plant *97-8555 
outside the plant PIN #8555. Until next time 
have great day. 


Eligible employees, retirees and surviv- 
ing spouses can receive the authorization 
required to purchase or lease a vehicle 
through the GMCL Employee Vehicle 
Purchase Program by calling 1-800-235- 
4646 on a touch-tone phone. 


Just for fun 

A man tells his spouse they can finally 
afford what they’ve been saving for since 
1979. She says, “Really, a new Cadillac?” 
He answers, “No, a 1979 Cadillac!” 

Until next issue I remain in solidarity. 
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e have all heard of management 
by stress and the ramifications 
we have all felt for years in the 
Car Plants. 

Well we have a new Collective 
Agreement which is supposed to alleviate the 
constant whipping this membership has 
endured in the form of our Master, Local and 
District (Working Condition Letters). 

I was optimistic until I saw the various vio- 
lations by management in our job posting lan- 
puage (i.e., repair classifications not 
being able to bid on open group leader 
jobs; people placed after the fact on pri- 
mary openings under paragraph 65; para- 
graph 109 on the four hour call-in pay, 
and the biggest load of crap I’ve seen 
since being elected a committeeperson in 
Zone #55, management’s interference in our 
paragraph 27 interviews). 

It seems the Superintendent does not want 
the supervisors to negotiate a review date as a 
resolve on discipline, but wants to have the 
almighty say in your discipline. 

This, in my opinion, is an abrogation of 
the grievance procedure and also of the 
union being the exclusive bargaining agent. 
This is nothing short of union busting. 

We as committeepeople are trying to make 
our working conditions and collective agree- 


sonal reasons. 


part of working together. 


Truck Paint On Third 


s you are aware Royce Carson, our Alternate Committee- 
person, has acccepted an AVO to rotating shifts for per- 


I would like to thank Royce for doing a good job when 
replacing me in my absence. He always did his best to 
keep me informed about issues he was dealing with and that is a big 


ments lived up to the way they were negotiat- 
ed to be during bargaining. I will, along with 
the other union representatives in District #5 
be requesting a meeting with Area Manager 
Bob Schell and have our Plant Chairperson 
Tom Hoar and Area Chairperson Ron Gibson 
attend. I don’t believe this is in the spirit of 
bargaining in good faith and committeepeo- 
ple in District #5 may as well be conducting 
our paragraph 27's with the Superintendent if 
he will not give the supervisors the autonomy 


IT SEEMS THE SUPERINTENDENT 


WANTS TO HAVE THE ALMIGHTY 
SAY IN YOUR DISCIPLINE. 


to conduct them. Is it a matter of he does not 
trust their judgement or is it he doesn’t want 
to give up the whip yet? 

I will keep our members in Zone #55 up- 
to-date as this issue is far from over. It may 
have been you could take management’s word 
years ago on an honest review date on 
resolved discipline, but as I have said that was 
a long time ago. 


Transfers 
Transfers to Lift Trucks, Tri-Link, South 


has been 

largest number "a 
new people to 
come into this 
repair group in a 
long time. I look 
forward to meet- 


BY 
Steve 
Bullock 


Zone 55 Committeeperson 


Stamping and Battery have started to move 

again and if you need yours updated or added 

to, put a call in and Mark or myself will put 
them in. Remember that April 1st every- 
one will have to renew their transfers as 
they run April to April. 


Letter #32 Grievances 
Meetings were held recently on Letter 

#32 grievances as District #5 committeep- 
eople on both shifts have many outstanding. At 
time of writing I don’t have any concrete infor- 
mation in regard to the grievances, but with 
Tom Hoar and our acting District Jim Douglas 
committed to resolving these, I think we will be 
satisfied with the outcome in the near future. 

I want to wish a fond farewell to Neil Anthony 
and Kathy Hughes on their recent transfers. 
Good luck, and all the best. Remember, if you 
have any questions put in a call. Also remember, 
trust the union and not them! 

In Solidarity. 


ZONE 102 REPORT 
BY 


Paul 
Johnston 


Zone 102 Committeeperson, 
Truck Palnt Third Shift 
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On top of meeting regularly, I always did my best to make sure 
every bit of communication that was done on the tube was 
exchanged between us so he would be up-to-date and know the 
issues in our zone at all times. On behalf of Zone 102 I thank you 
Royce for your efforts and I wish you all the best. 

I now have a regularly scheduled monthly meeting in the paint 
shop with the superintendent and Bob Thompson our ihird shift 
safety rep. We first talk about safety issues in the paint shop and 
then I discuss the many outstanding paint shop issues with the 
superintendent. These meetings so far have been good, in the sense 
that an exchange of ideas only helps to understand the road ahead. 
We will still have our second step grievance meetings with our 
District Jim Beaudry. 

Some of the paint shop issues of late include cleaning up the 
primer attendant area, line speed increase and the floor height in 
the tape and paper area, the speed of the finesse tools, a change 
area for finesse, head counts, job postings to name a few. 
Welcome to all the new repairmen in Department 4C. I think this 
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ing with each of 
you. When new workers come in that usually means others have 
gone elsewhere, and I wish the men who left third shift all the best. 

Department 8 has been struggling with the many changes as well 
and at the time of writing the minds of many are still not made up. 
Jim Beaudry has been working very hard on this whole situation 
which invulves all iiree shifis aud some good opportunities tor our 
senior workers. 

There was an interesting story in the paper recently about the 
Ford workers purchasing computers from their company at what 
appeared to be a very low price. I’m told our employer’s response 
was something to the effect that 70 per cent of their workers already 
have a computer. 

I don’t recall anyone asking me and the workers around me if 
we had a personal computer. 

I welcome back Wesley, Dan, Tim, Noreen, Gilles, Earlene and 
wish a happy retirement to Ace and Burney. 

Until next time! My pager number is *97-9131 in the plant. 


Tuition Refund Forms Available 


New Forms 
he new tuition refund forms (our new 
$800 Tuition Assistance Program) are 
now in. The child claim forms (new 
Childcare Benefit) are also available. 
Ask your supervisor or committeeper- 
son for forms. 


Timers 

A lot of people commented on my last arti- 
cle about the description of our IE people 
(Timers) in Department 94 (incompetent, 
stupid, and cheats.) I have 
always stated in these articles 
that I will tell the truth and won't 
retract anything I said about 
them. 

As a matter of fact, one of the 
IE people quit GM to pursue 
greener pastures in another 
more respectable company. 
Before he left he let it be known that he was 
not allowed to perform his job properly. He 
was told that he had to talk about certain jobs 
to either his boss Dave (I didn’t get my pro- 
motion) Stormes or everyone’s buddy John 
(Mighty Mouse) Burns on what jobs they 
were supposed to cheat with on the job stan- 
dards. In other words a lot of the jobs were 
too tight. So the IE people are ordered to 
make the standards fit by fudging the num- 
bers and/or elements. Just like we have stated 
for the last few years. When will Generous 
Motors realize that cheaters never prosper? 
It’s no wonder a lot of the GM management 
personnel have gone to work for other more 
fair, and respectable companies. 


Absenteeism 

The company is still pouting and whining 
about absenteeism. Maybe they can do what a 
few other companies have initiated over the 


last few winters. Giving out free flu shots in 
the fall, would no doubt relieve some of the 
winter absentee problems. This could be 
done in the September/October time frame 
and the vaccine would kick in around the 
December/January months, which most med- 
ical people say are the high rate months. 
Other companies who have put this policy in 
place have lowered their absentee rate as 
much as 18 per cent. 

Another simple solution on lowering the 
rate of absenteeism is to keep the jobs set the 
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DIDN’T ACHIEVE EVERYTHING IN BARGAINING, 
BUT THEY DID GET US MOVING IN A 


FORWARD DIRECTION AGAIN. 


same. The more work content increases on 
assembly jobs, the more absenteeism increas- 
es. The human body gets more fatigued which 
causes injuries, thus creating a better chance 
that an operator will take time off. 


What The Union 
Has Done Lately 


Since the contract there are some mem- 
bers who still think our recent contract was 
awful. Let's look at one big scenario, job loss. 

Just imagine if the Delphi system (Battery, 
Tri-Link and Control Arm plants) were lost to 
outsourcing as the corporation wanted. This 
would have amounted to 450 jobs lost, mostly 
high seniority members. Also the loss of 700 
plus jobs, that included the IP Cockpit groups 
and Motor Lines in both Car Plants. This would 
have “reduced” nearly 1,200 jobs in Oshawa 
alone. That would have cut back the seniority 
to 1985 (Oshawa) just to hold a job. Another 


ZONE 62 REPORT 


Carlyle 


Zone 62 Committeeperson 


big achievement was finally getting the compa- 
ny to understand that if Saturday overtime is 
needed, that scheduling days-only is a better 
system than working every other Saturday day 
and night shift. 

The Oshawa committee didn’t 
achieve everything in bargain- 
ing, but they did get us moving 
in a forward direction again. 


Deductions 

Effective January 1, 2000 all 
employees started their 2000 
year deductions for Employment Insurance 
(UIC) and Canada Pensions. The annual max- 
imum for EI is $936 and the annual maxi- 
mum for Canada Pension is $1,329. When 
these maximums have been reached there 
will not be anymore deductions taken out for 
the rest of the 2000 calendar year. 

Recently I personally answered many calls 
from our membership concerning the high rate 
of tax they paid out on their $1,200 vacation 
pay out and their $1,000 signing bonus. A few 
people went so far as to blame this high rate of 
tax on the union. It’s a shame we (Union) get 
blamed for this. I bet though, not one person 
who complained, wrote a letter or complaint to 
the Federal Government that controls the per- 
sonal income tax haul and told them their dis- 
pleasure. I guess that would simply be too 
much work. Apparently it’s easier, although 
completely inaccurate, to blame the Union. 

Until later have a good day! 


Your Human Rights/Employment Equity And Female Advocates 
Truck And Battery 


Car Plant, South Stamping 


And Tri-Link 
Chris can be contacted 
at 644-1114 
or pager “97-1114. 


‘Tina can he contacted 
. at 644-4 4330. 


GM use 


Plants 
Harvey can be contacted f ~ 
at 644-1 


or pager a7. 3685. 


Diane caineleontacode 


at 644-4175 
or pager a7. 8399. 
Outsi | 
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e would like to start our safety 
report with an update on a near- 
miss incident that took place in 
Truck Plant Hardware Area. A 
line repair electrician was per- 
forming repairs to overhead machinery that 
required the tradesmen to use a scissor-lift 
platform. The work area is in an AGV 
(Automated Guided Vehicle) in-line work 
cell. The tradesman E-stopped (emergency- 
stopped) the AGV that could come in contact 
with the scissor lift. He positioned the scissor 
lift between the AGVs and proceeded to per- 
form the needed repairs to the overhead 
machinery. To the tradesman’s dismay he felt 
an abrupt bump to the scissor lift while it was 
at a height of 13 feet. 

For some unknown reason a supervisor 
had reactivated the E-stop, causing the AGV to 
run into the scissor lift. The tradesman could 
very well have been on a stepladder and that 
abrupt bump could have caused serious 
injuries to the tradesman. 

A Near Miss Investigation was performed, 
and the outcome was the recommendation to 
post a spotter when this kind of work is to be 
done. We stated the use of a spotter as a safe- 
ty device was not acceptable, and the only 
thing a spotter was for was to be a good wit- 
ness to an accident! 

Engineering came up with a bumper stopper 
that would disable power to the AGV. In safety 
we control motion with our safety locks — the 
bumper stopper didn’t meet that criteria. 

A new resolve to this problem was taken to 
the Truck Plant Joint Health & Safety 
Committee (JHSC) that we sit on, along with 
Truck Plant CAW safety reps Larry Heffernan, 
Tom Conahan, Bob Thompson and Rick Borg, 
and the General Motors Safety Department. 

Once again our committee took a positive 
pro-active stand and endorsed the use of 


BY 
Larry 
Carroll 


CAW Skilled Trades 
Health & Safety Representative 
“Lockable Emergency Stops” as the safe and 
proper way to control movement on the AGVs. 
From our conversation with the tradesmen on 
the floor, this is the only way to ensure that the 
tradesmen have control of all motion in the AGV. 
A work order was placed early February to 
retrofit all AGYs in Truck Plant with lockable 
E-stops. Understand that lockable E-stop 
doesn’t replace safe lockout and test proce- 
dures. This safety concern will be taken to all 
JHSC in Oshawa on behalf of all tradesper- 
sons in those specific AGV areas. As of Osha- 
worker deadline, Chassis Plant has placed a 
work order to retrofit their AGVs (update 
coming next month). 


Car Body - Duct Cleaning 

A campaign is under way to have all fresh 
air and exhaust ducts cleaned. An Industrial 
Duct Cleaning Firm will be in Car Body using 
a remote control camera to inspect and 
assess the amount of cleaning that needs to 
be done. From the look of most of the fresh 
air vents we looked at, cleaning all ducts in 
Car Body is a no brainer! 


South Stamping - Roof Fans 

Work orders have been issued and parts 
ordered for work to begin in the main roof 
exhaust fan units. Because of accessibility 
problems, repair and maintenance work to 
keep these exhaust fans running properly was 
put on the back burner. Four of the six 
exhaust units were not working and have not 


Support Your Dental Centre! 


Wy 


Open: Monday 9:00 a.m. 


Tuesday 9:00 a.m. — 
Wednesday 11:00 a.m. - 
Thursday 9:00 a.m. —- 
Friday 8:00 a.m. - 


We Accept Direct Payment From Insurance Plans! 
8 Dentists © 1 Oral Surgeon @ 1 Periodontist @ 1 Endodontist 
CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 


Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 

All Phases of Dentistry & Dentures 


5:00 p.m. 
5:00 p.m. 


7 
fe 


Call 579-8730 


7:00 p.m. for your 

400 2m, appointment! 
CAWSTCA 
LOCAL 222 
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Lockable E-Stops For AGVs 


HEALTH & SAFETY REPORT 


Alternate CAW Skilled Trades 
Health & Safety Representative 
worked for quite a while. It’s no use having a 
preventative maintenance program in place 
and not keep the equipment in running order. 
We plant to look into the PM Systems of CMS. 


Report All Injuries 
To Medical Centre 

There has been some promotion recently 
regarding “reporting all injuries.” This is 
extremely important should an injury that ini- 
tially appears to be minor turns into a potential 
“lost time” injury. We have heard of many sce- 
narios — some turn out OK and some do not. 
For example: An employee strains his back at 
work on a Thursday. The comment from super- 
vision after a request was made to go to the 
medical centre was “What can they do for you?” 
The mistake was made here when the employee 
agreed to just “take it easy” for the day. Friday 
morning the employee struggled at work and 
went to a massage therapist on Friday evening. 
Saturday morning he couldn’t walk! Monday 
morning he came to work and went to the plant 
hospital to report his injury from Thursday. 
Many questions were asked about the delay in 
reporting. While in this case things turned out 
fine... the recipe for disaster was there! Report 
all injuries promptly to the medical centre. 


Disposal Of 
Fiber Optic Cabling 

The disposal of waste ends and pieces of 
fiber optic cable represents a hazard to those 
people in our plants responsible for handling 
solid waste. In order to protect these people, 
your co-operation is requested. Please do not 
dispose of this material into the regular waste 
stream. 

Waste ends and cables under usable length 
should be placed in barrels supplied for that 
use. These barrels can be obiained by calling 
7178 and requesting a clean barrel be 
dropped at the dock of your choice. When 
full, these barrels should be tagged with an 
orange Waste Identification sticker (form 
G154). Please clearly mark the sticker as 
“fiber optic scrap material.” As this process is 
similar to that currently used for suspect PCB 
light ballasts, there should be no problems. 

Cables of usable length should be stored 
and saved. Please tape the ends so that no 
fiber is exposed that may cause an injury. 

Till next issue, Play It Safe. 


Ford Fined 


And General Motors Charged 


Ford Fined 

ord Motor Company of Canada 

Limited, was fined $400,000 

December 3, 1999 for two violations 

of the Occupational Health & Safety 

Act that resulted in the 1999 death of 

a worker. 

Richard Nemeth was struck in the head 
and neck by rotating parts of an automatic 
turntable that carries sand-cast moulds at 
Ford’s Windsor Aluminum Plant, The worker 
died as a result of his injuries. Richard 
Nemeth was a member of CAW Local 200. 

Ford Motor Company of Canada pleaded 
guilty to: 

@ Failing to ensure that the rotating parts of 
the turntable were equipped with a guard; 
and 

@ Failing to take every precaution reasonable 
in the circumstances for the protection of a 
worker. 

Judge Harry Homotiuk, of the Ontario 
Court of Justice in Windsor, fined the compa- 
ny $200,000 on each count. 


GM Charged 

General Motors of Canada and a St. 
Catharines supervisor are facing a total of 23 
charges related to an employee's death in the 
St. Catharines Plant. 

General Motors of Canada was recently 
charged with 16 violations under the 
Occupational Health & Safety Act. A supervi- 
sor has also been charged with seven viola- 
tions of the Act. 

The charges follow the 1998 death of a 
General Motors employee. Joel Murray was 
making adjustments to an automatic milling 
machine at the GM St. Catharines Plant when 
the backloader on the machine pinned his 
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head and neck against the lathe. 

Charges levied against GM allege the com- 
pany failed to: 
® Have a stop control within reach of the 

operator; 

® Provide a device that prevents access to an 
exposed moving part on the machine; 

@ Ensure that a red operating light on the 
machine was in operation and functioning 
properly; 

® Maintain equipment, materials and protec- 
tive devices in good condition; and 

® Provide refresher training on the No. 20 
automatic Werth lathe when Murray was 
transferred from using a manually-fed lathe 
to the automatic machine. 

Supervisor Robert Thompson faces four 
counts related to failing to ensure an employ- 
ee works in the manner and with the protec- 
tive devices, measures and procedures 
required by the Occupational Health and 
Safety Act and associated regulations. 

The other three charges cite Thompson’s 
failure to take reasonable precautions to 
ensure the machines: 
® Were equipped with a red light when the 

unit was in operation; 

@ Had an emergency stop control located 
within easy reach of the operator; and 

@ Were stopped before being cleaned, oiled, 
adjusted, repaired or having maintenance 
work performed. 

Joel Murray was a member of CAW Local 
199 in St. Catharines, 


Attention: Mike Harris 

A new law in California gives increased 
strength to worker safety penalties and 
enforcement unlike that anywhere else in the 
United States. 

The bill signed into law by Gov. Gary Davis, 
criminalizes liability for workplace injures 
and deaths. The bill, which took effect Jan- 
uary 1, 2000, will: 

@ Allow prosecutors to charge a misde- 
meanor for serious violations, repeat viola- 
tions or failure to comply: increase penal- 
ties from six months to a year in jail; and 
increase the fine from $5,000 to $200,000; 

® Allow prosecutors to charge a misde- 
meanor (a year in jail and a fine up to 
$100,000) or a felony (up to three years in 
state prison and a fine up to $250,000) for 
willful violations of safety or health provi- 
sions that cause death or permanent or 
prolonged impairment; 

@ Prohibit the Department of Industrial 
Relations Division of Occupational Safety 


HEALTH & SAFETY REPORT 


BY 
Paul Goggan 


Certified H&S Rep, Car Body, Hardware & 

South Stamping, Production & Skilled Trades 

and CAW Local 222 Executive Board Member 

(Trustee) 

and Health from lowering penalties based 

on good faith or a good history; 

@ Make the host employer responsible for the 
safety and health of contract employees; 
and 

@ Extend from 30 days to a year the period of 
time within which a complaint may be filed 
with the state labour commission. 

The changes to the law give prosecutors 
more options to decide how to more appro- 
priately prosecute bad-actor employers. It 
penalizes criminal behaviour as a criminal 
act. 


Representation 

For everyone’s information I would like to 
take this opportunity to explain exactly who I 
represent as a CAW Health & Safety Rep- 
resentative and CAW Local 222 Executive 
Board Member. 

I represent all CAW members working in 
all classifications in production and Skilled 
trades that work in the Car Body Shop, Trim 
& Hardware and South Stamping Plant on 
Shift #2 & Steady Shift. I represent these 
workers as a member of the Joint Health and 
Safety Committee under the Occupational 
Health & Safety Act. Under our Collective 
Agreement and Occupational Health & Safety 
Act we have two Joint Health & Safety 
Committees, one for Body & Hardware and 
one for South Stamping. Shift 1 is represent- 
ed by Rick Cowle. Our Alternate is Charlie 
Kehoe. 

As a member of CAW Local 222 Executive 
Board, I represent all CAW members who 
work at General Motors, Peregrine, Mackie 
Automotive Systems, Lear, AG Simpson, PPG, 
Woodbridge Foam, Columbus McKinnon, 
Oshawa Transit, Blue Circle Cement, Center 
Manufacturing, AVPEX International, Whitby 
Transit, Cliff Mills Motors, Ontario Guard 
Services (Durham), and Kerr Industries. 

My home number is 905-435-0900. My 
office number is 905-644-3608. My pager 
number is *97-3608 or 1-800-361-6793 
pager 3608. My E-mail address is paul.gog- 
gan@gm.com and my fax numbers are (905) 
644-4776 or (905) 435-0900. Until next 
issue have a safe month. # 
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TRUCK/BATTERY AND PARTS WEST END 
HEALTH & SAFETY REPRESENTATIVES’ REPORT 


Bob 
Thompson 


H&S Representative, 
Shift #3 


Rick 
Borg 


Alternate H&S Rep, 
All 3 Shifts 


It Only Takes A Little Longer To Work Safely 
But Your Life Is Worth The Time 


Machine Guarding/ 
Lockout Campaign 
t the December CAW Council meet- 
ing it was passed to begin a major 
campaign to ensure all moving 
machinery is guarded and that 
proper lockout procedures are in 
place and used. A hard-hitting leaflet is being 
published by the Union and will be distrib- 
uted to all local Unions. These council meet- 
ings discuss issues that deal with the con- 
cerns of all members of the Canadian 
AutoWorkers Union across Canada. Here is a 
quote from the leaflet. 

“But the machine is so slow, it’s barely 
moving.” Why should it be guarded? That's 
what one of our CAW members at Chrysler 
thought before his coveralls became entan- 
gled in a slowly rotating shaft. His leg was 
ripped off. 

The CAW hopes that by using some shock 
value, members throughout our Union will be 
alert to danger — and act to protect them- 
selves, 


Truck Plant Gas Spill 

At approximately 6:30 the morning of 
January 14 there was a significant amount 
of gas that overflowed the tank farm station 
beside gate 8 in the Truck Plant. The 
Oshawa Fire Department was called in to 
take control of the situation because of the 
amount of gas that spilled onto the ground 
and their expertise in this field. 

On-shift CAW safety reps Larry 
Heffernan and Rick Borg talked to the 
Oshawa Fire Department to see if they were 
going to evacuate the Truck Plant. They told 
them that it was not required but the air 
inside the plant should be monitored to 
insure the levels do not get above standards 
levels. 

For some unknown reason, some of the 
gas got into the process drains that run 
through the Truck Plant. There was a very 
strong odour of gas within the assembly 
lines in the plant, which came from these 
drains. We walked around the plant with a 
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monitor to test the amount of volatile fumes 
that were present in areas throughout the 
plant. Due to the levels and the type of work 
in the bodyshop, the entire bodyshop was 
shut down for about three hours. The body 
shop personnel had to seal off each and every 
drain in the entire bodyshop and then walk 
around with us and the map that showed the 
location of all the drains. 

We, along with Pinkerton Security, tested 
them to insure that there were no traces of 
the gas fumes. After we were sure that all 
drains were sealed off and no gas fumes were 
present, the body shop resumed production. 

It was recommended by the CAW safety 
reps that management do a thorough investi- 
gation to find out just how the gas entered the 
process drains. 


Emergency Hot Oven 
Entry Procedure 

In our last article we touched on the Hot 
Oven Entry Procedure and we hoped that by the 
time of this article in March it would be com- 
pleted. There have been some obstacles that will 
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take more time to resolve this procedure. These 
obstacles involve training on Scott Air Packs. 
Paint shop management has to determine 

what group of workers on each shift will be 
needed to insure that they have the proper 
people in the ovens to safely do the repairs. 
After this group of workers are selected then 
they need to receive Scott Air Pack training. 
This is an extensive course, so this is the rea- 
son that this issue is not completely resolved 
yet. BUT the temporary measures that are in 
place for Emergency Hot Oven Entry are still 
there and that is “No one enters the ovens 
until they are shut down and the temperature 
is below 120 degrees.” Also follow the safe 
working procedure if you are asked to enter 
the oven below 120 degrees. 

@jJoint Health & Safety Committee 
Makes Recommendation that all AGVs 
be Fitted with Lockable E-Stops 

As a result of an incident when production 
management released an E-Stopped AGY while 
maintenance was trouble-shooting tooling in 
the path of the released AGV, an “As Concerns” 
safety profile as per Document 78 of the 

Master Agreement was filed. The company 
attempted to resolve the “As Concerns” with 
a stop device designed to hold down the 
AGV bumper. This device, because it had no 
provision for a safety lock, was unaccept- 
able to the maintenance workers. On 
January 17, 2000 the Joint Health & Safety 
Committee (JHSC) reviewed the device and 
also found it unacceptable. 

After some debate the JHSC then made a 
recommendation that ali AGVs De fitied 
with lockable E-Stops. This has been a 
long-standing issue with the Trades and it 
will take some time to retrofit all the AGVs 
in the truck plant system. 

The JHSC will continue to monitor the 
progress of the retrofit. The recommenda- 
tion would not have been possible without 
the excellent cooperation and communica- 
tion between all the CAW Safety Reps. We 
would like to extend a special thanks to 
Larry Carroll, the CAW Skilled Trades Safety 
Rep, for his assistance on this issue. 


“Cancer” A Killer Among Us 


here are very few among us who can state they have not been 
affected by the heartless devastation known as cancer. Whether 
it is family, friends, neighbours, fellow workers, or acquain- 
tances this disease does not discriminate by race, religion, sex, 
or age. 

Far too many good people are leaving us before their time. The 
question remains, why? I won’t even pretend to know the answer but 
there are some very interesting points being introduced by the many 
professionals in their field and I would like to share some of the more 
interesting information with you. 

Dr. Samuel Epstein is a respected writer/researcher and a profes- 
sor of environmental medicine at the University of Illinois. He has also 
authored an expose entitled “The Politics of Cancer.” 

According to Dr. Epstein: 
® American men expected to get cancer 


during their lifetime, in 1999 — one in two 
@ American women expected to get cancer 

during their lifetime, in 1999 — one in three 
© Number of Americans who were expected 

to get cancer in 1950 — one in four 
@ Increase in cancer frequency (all cancers) 

between 1950 and 1998 — 60 per cent 
® increase in non-Hodgkin’s lymphoma 

and multiple mycelia — 200 per cent 
® Increase in cancers of the chest — 60 per cent 
® Increase in cancers of the prostate — 200 per cent 
@ Increase in testicular cancer 

in men between 28 and 35 years of age — 300 per cent 
@ The most avoidable and preventable 

cause of cancer — occupation 
@ Percentage of all cancers 

that can be attributed to occupation — one in ten 
® Amount spent on cancer research 

in the U.S. since 1971 — $25 billion 
® U.S. National Cancer Institute (NCI) 

budget for research in 1998 — $2.8 billion 
@ Percent on NCI budget 

dedicated to all prevention strategies — 3 per cent 


he CAW Golf League sign-up will 
be held on Saturday, April 1, 
2000 at the CAW Union Hall on 
1425 Phillip Murray Ave., Osh- 
awa, from 12:00 noon until 4:00 


quet and dance. 


All Local 222 CAW male and female 
members (all units including retirees) 
are entitled to join. We are however, 


Golf Sign-up April ist 


rounds are $19 each. It also includes 
five league tournaments with cash prizes, 
match play and the year-end awards ban- 


On behalf of the Golf League, I would 
p.m like to thank the CAW Local 222 Execu- 
tive Board for their support! 

Your League Executive for the 2000 
golf season is the same as last year: 


restricted to 150 members, so member- © President Dan Tureski © Handicap George Moffat 
ships are issued on a first-come basis. 433-2141 Chairperson 

The cost of league membership is $65 © Vice President Herb Doherty ® Publicity Chris Attersley 
for the year. This entitles you to 20 342-3499 725-8807 
rounds at a discount price. The first two © Secretary- Dave Hutcheson © Rules Wayne Brine 
rounds are $26 each and the remaining Treasurer 725-0433 Chairperson 434-3633. 
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Body in White/Trim/South Stamping 


® Percent of NCI budget 

dedicated to occupational cancers — less than 1 per cent 

The increases in cancer rates cannot be attributed solely to an 
aging population, as is often suggested, because such statistics are 
actually age-adjusted. 

There are several reasons for the evident failure of the “cancer 
establishment” to stop the acceleration of cancer rates. Among the 
reasons suggested by Epstein are: 

(1) A mindset in the research community that is fixated on improved 
diagnosis, cancer treatment, and genetic research, along with an 
indifference, even hostility, to prevention of cancer caused by 
external agents such as industrial chemicals in our air, water, 
food, and consumer products. 

(2) Conflict of interest. One recent outgoing head of the U.S. National 
Cancer Institute left the NCI to work for a pharmaceutical compa- 
ny that manufactures cancer drugs. Epstein mentions conflicts of 
interest with the chemical industry, the cancer drug industry, the 
mammography industry, the pesticide industry, and others. Our 
present system of distributing the costs and benefits of cancer 
research benefits multinational chemical and pharmaceutical 
companies at the expense of society in general, 

(3) Public perception that is both a cause and an effect of the above 
two reasons. It is fuelled by the media habit of reporting a “break- 
through” in cancer treatment every couple of months. Rarely suc- 
cessful, these stories serve only to raise false hope in cancer vic- 
tims worldwide. 

If you have any safety-related concerns, don’t hesitate to call me at 
644-7429 or page me in plant at *97-7429, 


CAW GOLF LEAGUE REPORT 
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Chris 
Attersley 
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Education Survey 


he Paid Education Leave four-week spring 2000 students have 
been selected. 
Anyone who has applied in the past for PEL courses must 
renew their applications. There are new forms available at the 
Union Hall. These renewals apply to both one-week and four- 
week courses. It will be beneficial to applicants wishing to go to Port 
Elgin if they have attended the local union seminars at the hall. 

I will be the liaison for the four-week Spring 2000 students. If you 
have any questions about projects or general concerns please feel free 
to contact me at 404-0769 (I work steady third shift). 

The McMaster/CAW certificate program is well underway. Courses 
include Labour on the Internet, Labour History and Labour Challenges. 
We hope to offer these courses again in early spring. Sorry for any 
change in scheduling; we had to reorganize to accommodate students 
and class sizes. 

The Education Committee will be handing out another survey with- 
in the next few weeks. This survey was created by Reuben Roth upon 
request from the committee. Hopefully the membership can assist by 


EDUCATION COMMITTEE REPORT 
BY 


Pe jLynn 
\ | Argue-Hogarth 


Education Committee Chairperson 


completing this 10-minute questionnaire. Highlights: questions to help 
us decide what courses will help the membership. 

Thanks to the executive for assistance to provide quality local sem- 
inars. 

Thanks from the Education Committee: Lynn Argue-Hogarth, chair- 
person; vice chairperson Rick Reid; vice chairperson Rick Cleveland; 
recording secretary Craig Baumgartner; members Merv Scott, Rick 
Button, Tim Pearce, Bob St. Jules, Brian Richardson, Chuck 
Crossen.¥ 
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The Homeless - 


Could it Be You Next? 


n recent months much has been written 

about the homeless, not only in Toronto 

but also around Oshawa. It is alarming 

the numbers that we are hearing in the 

media. Most disturbing however is that 
teenagers are the fastest-rising segment of 
homeless people in our community. It is 
extremely difficult to understand homeless- 
ness, especially when the business communi- 
ty and the manufacturing sector in particular 
are reporting record earnings and the stock 
market continues to soar. Though, perhaps 
not so hard to understand when you also 
think of the 90’s catch phrases, such as: 
downsizing, and achieving employment goals 
through attrition. A simple way of saying 
“sorry, no jobs available here, we have to turn 
a bigger profit for our shareholders.” 

While I was attending the OFL Conference, 
one night I left early from a function and 
decided to walk back to my hotel. On my 
route I met and talked to one of the homeless 
men laying on a grate for warmth. After some 
small talk I gently inquired what events hap- 
pened in his life that brought him to this 
point. The man seemed embarrassed, he low- 
ered his head and told me that he once was a 
union man himself, with a good job and wage. 
The company he worked for was making 
record profits and quality merchandise. In 
their wisdom, upper management and the 
stockholders decided they could be far more 
profitable if they relocated to a country that 
had a cheaper labour force and less taxes and 
benefits to pay the workers and so closed the 
plant here in Ontario and moved to South 
America. The aftermath of this corporate 
decision was catastrophic. The company gave 
very little severance pay. With this gone and EI 
used up, he fell through the government's so- 
called safety net. With no savings left and wel- 
fare not able to pay him enough for decent 
housing and food for himself and his family, 
the stress on the family unit was too much. He 
lost his family, and with no place to go, the 


John Taylor 
644-4283 


street became his last refuge. His friends were 
now strangers and strangers, fellow homeless 
people, were now his friends. He told me that 
many homeless people have the same story to 
tell. And they are not just union people either. 
Many non-union people have been literally 
thrown out on the street by corporate deci- 
sions as well. 

The question arises — how much is 
enough? When will CEO’s and stockholders 
ever be fulfilled? How many homes or cars 
can one be in at any given time? With our 
economy booming at record profits and cor- 
porations winning huge contracts, people like 
my homeless friend should not be unem- 
ployed. We, as union members, need to 
remind the corporations of this. Unions were 
built on and made strong by our basic belief 
of providing for a better life, not just for the 
membership, but helping provide a better 
community for the less fortunate. Not all 


Employee Counselling Program 


Located in the former GenAuto Building at Wentworth Street east of Park Road, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is available to spouses and retirees. 


Your Union Counsellors 


HUMAN RIGHTS COMMITTEE 
REPORT 


BY 
Christiaan 
Timmermans 


» | Human Rights Committee 
——! Chairperson 


homeless people choose to live on the streets 
as some media types like to suggest. A great 
many are forced into that lifestyle against 
their wishes, many were hard-working indi- 
viduals like ourselves. 

It should be terrifying to us all to think we 
can all be just a paycheque away from being 
out on the streets. So I urge you, my brothers 
and sisters, please, when you see that home- 
less person asking for change, give from the 
heart, don’t look the other ae 


Steve Bobas 
644-4282 x 
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Remembering Fatherhood 
A Group Program For Fathers 


n October 1999, we received a letter from 

the Research Institute of the Lakeridge 

Health Corporation, informing us that a 

grant was awarded which would under- 

write costs to conduct a comprehensive 
evaluation of three distinct groups of fathers. 
The gentlemen in charge of this program are 
Robin Gearing M.S.W., C.S.W., and Geordie 
Colvin M.S.W., €.S.W. 

The study would examine 1) men in recov- 
ery from substance abuse; 2) non-custodial 
fathers who find access to their children limit- 
ed following separation and divorce; and 3) 
fathers who wish to enhance their understand- 
ing of, and find comfort in performing the 
fathering role. 

This fathering group is for men wanting to 
address and develop their fathering skills in 
today’s world. The group offers participants an 
opportunity to discuss various issues defining 
fatherhood today, such as how we were 
fathered, outside influences (family, work, 
media, society), stereotypes, legal system, edu- 
cation, and our own beliefs. This eight-week 
group will meet on consecutive weekday 


BY 
John 
Taylor 


Union Counsellor 


evenings for male parental figures. Specific 
time, date, and location will be forwarded to 
those who call and register at the number 
below. 

The Remembering Fatherhood Program is a 
group program designed to support men want- 
ing to enrich their fathering experience. This 
innovative group program is being offered to 
fathers seeking to enhance and rebuild a rela- 
tionship with their children that may have been 
affected by their substance abuse or to renew 
their relationship following a divorce/separa- 
tion as well as fathers simply trying to enhance 
their understanding of being a father. 

The program is being offered at no cost. 
The funding is provided to evaluate the effec- 
tiveness of these established programs. What 


UNION COUNSELLORS’ REPORT 


E. i al Union Counsellor 

this means therefore, is that participants will 
be asked to complete a series of question- 
naires, three times over the course of the proj- 
ect. All information is confidential. 

This is the first time that this program, 
which has been successfully conducted, is 
being offered to men in the Durham Region. If 
you are interested in participating in this free 
program please contact: 

@ Phone (905) 721-4791 

Robin Edward Gearing, M.S.W., C.S.W. or 
© Fax (905) 436-1569 

Geordie Colvin M.S.W., C.S.W. 

In closing, if you have any questions or 
other concerns, contact us, John Taylor at 644- 
4283 or Steve Bobas at 644-4282. Till next 
time, take care. 


a 
Treatment Of Alcoholism 
Icoholism is not a cause for shame or embarrass- 


ment, nor is it a sign of failure or degeneracy. It is a 
disease that, like any other, requires professional 
treatment, not only for the alcoholic’s sake but also 
for the sake of the others — family, friends, and 
coworkers — whose lives he or she affects. 
Treatment of severe alcoholism involves two stages: immediate and 
long-term. Both require a physician’s attention. 
The first step is to stop the drinking while treating the symptoms of 
withdrawal. The drug disulfiram (Antabuse) is sometimes prescribed, 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 


For Heip, information, Eic. - Contidentiai CAW Reps 
Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 


Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 


Lorne Hurren 
Chassis/Paint/Battery/Tri-Link 
905-579-5497 


in-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 
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’Matt Ryan, Larry Kirtley, 
Lorne Hurren, “” Rick Mitchell 


to be taken daily by mouth; it causes vomiting if the patient drinks any- 
thing alcoholic. It stops the person from drinking, but the patient may 
refuse to continue taking it because of its unpleasant effects. 

In most situations, withdrawal is best done in a hospital alcoholic 
unit under a doctor's care. Psychological support and reassurance may 
be enough to comfort the patient during the withdrawal stage. 
Frequently, however, other measures are needed. The patient may be 
undernourished from drinking so much and eating so little and may 
need replacement doses of vitamins, particularly thiamin (vitamin B1). 
Fluids containing glucose (a form of sugar) and salt water may be 
added to the blood, which has been robbed of water and giucose by the 
effects of overuse of alcohol. Tranquilizing drugs are given to help ease 
withdrawal symptoms, which usually peak at 48 to 72 hours and may 
continue for days. In severe cases, withdrawal seizures can occur. If the 
individual is not in a hospital where these can be immediately treated, 
serious consequences — even death — can result. 

Long term treatment may include psychiatric help to treat the prob- 
lem that caused the alcoholism in the first place, such as depression, 
or mental illness. For many alcoholics, the solution is to join an organ- 
ization known as Alcoholics Anonymous (AA). Members help each 
other overcome their drinking problems and vow to stay away from 
alcohol completely, by doing it one day at a time. In helping each other, 
they develop confidence and positive feelings about themselves. 


Ontarians With Disabilities Act 


e——————————— 


Where Is It, Mr. Harris? 


t's time the Ontario government came up 

with the promised Ontarians With 

Disabilities Act (ODA). During the Harris 

government Throne Speech on October 

21, 1999 they did promise an Action Plan 
on the ODA in this session. 

Recent polling says the majority of people 
in Ontario believe there should be laws in 
place that are effective in removing barriers 
to equal access for people with disabilities. 
Support for effective legislation varies by 
area from 66 per cent for legislation cover- 
ing consumer products to 78 per cent cover- 
ing removal of barriers to government serv- 
ices. 

So why should we care? To start with, did 
you know that 1.5 million Ontarians live with 
disabilities? Most of us can think of a person 
in our family, neighbourhood or workplace 
who faces barriers. Without an effective piece 
of legislation or at least a time commitment 
to bringing forward an ODA, our government 
continues to treat people with disabilities 
like second-class citizens. Faced with so 
many barriers, all too often disabled people 
have no alternatives other than welfare. An 
effective ODA, like the law that Americans cit- 
izens have had for 10 years now, would get 
disabled people off social assistance and get 


them into productive jobs. (Yes, Mike Harris, 
they can become taxpayers.) 

During the early 1990s, the NDP created 
what was called the Employment Equity Act. 
That legislation had the strength to take care 
of the barriers faced by disabled employees in 
our workplaces. But the Harris government 
put an end to the protection provisions and 
told any disabled worker that felt discriminat- 
ed against to file a complaint with the Human 
Rights Commission. We all know that the 
Human Rights Commission has had their 
budget cut and can’t possibly assist any per- 
son in need within a reasonable timeframe. 

An effective ODA would prevent new barri- 
ers from being created, which will avoid the 
cost of removing them in the future. People 
working in an inclusive workplace or learn- 
ing in an inclusive classroom will learn to 
appreciate, support and care for people of all 
abilities. It is time to throw away the common 
yardsticks we use to judge people by; because 
it misses the one very important point, we are 
all human. 

On March 29, 2000 from 7:00 p.m. to 
9:00 p.m. individuals and organizations serv- 
ing Durham Region will come together at an 
Ontarians With Disabilities Act forum. The 
event is happening in the HMS Ajax Room at 


Who’s The Other Shift Anyway? 


ne familiar comment that is thrown in the face of operators 
encountering trouble with their workload is, “The other 
shift doesn’t have a problem.” Management will introduce 
“selected” printouts from another lane or shift in an effort 
to convince the operator that the individual is the problem, 


of our jobs have 
been fudged. Why? 
Because people 
become more effi- 
cient over time 


POLITICAL EDUCATION COMMITTEE 
REPOR 


Political Education Committee 
Member 


the Ajax Community Centre. It is time to edu- 
cate the public and this government about the 
barriers disabled people face every day of 
their lives that prevent them from fully partic- 
ipating in all parts of our society. These bar- 
riers are found in important areas such as 
education, recreation, housing, transporta- 
tion, employment and health-care services. 
The result is that, children and youth growing 
up with disabilities and special needs are dis- 
advantaged socially, vocationally, economical- 
ly and educationally. In a rich province like 
Ontario, there should be no excuses for not 
hiring an assistant or building a ramp. 

You can help by writing the Minister 
responsible and asking for the government to 
introduce legislation now. Send your letter to: 
Hon. Helen Johns, Minister of Citizenship, 
Culture And Recreation, 6th Floor, 400 
University Ave. Toronto, ON M7A 2R9.%# 


CAR PLANT PRODUCTION 
STANDARDS REPRESENTATIVE’S 
PORT 


and not the job. If the operator voicing his/her displeasure fails to 
fall in line, management will resort to the old faithful stare-down 
approach and the possible threat of discipline. Management will 
state, off the record, that they get good results from these tactics and 
they have the numbers to prove it. The bigger problem is they get 
other hourly workers to buy into their agenda and frown upon the 
actions/complaints of the disgruntled worker. 

The reality of the situation, however, is that just because an oper- 
ator or operators are performing a job within cycle time doesn’t 
mean they have been afforded the proper time to do it in. 

Standards are not set by “the other shift.” The funny thing is, we 
hear the same argument from both Shift #1 and #2 supervision. 
Different operators will work at different paces to create their own 
breaks if possible. However a standard is an amount of time given to 
perform a job at a normal pace. In our case GM standard data is 
used. The more Randy Kirk and myself get into elemental breakdown 
and job disputes, the more it becomes evident the numbers on many 


and management 
believes they have 
the right to steal 
back the time as a 
result. 

Our position, as it states in the collective agreement, is that once 
a standard for an element has been established “it cannot be 
changed” unless there is a change in engineering, method, machin- 
ery, equipment layout or tools. 

I’m sure we'll encounter many a battle over this exact issue in 
future and we look forward to the challenge. We are still in the tran- 
sitional stages of our standards reps positions in that we don’t have 
an office, pagers, or the full complement of specialized training that 
the collective agreement affords us. However we have made do the 
best we can. We are currently operating out of the District #4 office, 
phone 4696. Hopefully next month we'll have set up shop fulltime 
and the appropriate numbers will be listed. # 
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Old Boys Division, “A” Runner-up Local 707 Aeros from 
Ford Oakville 


Buying, SELLING, Retiring? 
For ALL Your REAL Estate NEEDS, CALL: 
Koy Henderson 
Full Time Sales Representative 
And CAW Member ¥ HM 


(905) 432-7200 Aigee 


th 
( 
ReMax Ability Real Estate Ltd. 
1413 King Street East 
Courtice, Ontario L1E 216 


Specializing in Serving CAW Members 
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Old Boys Division, “A” Winners Local 222 Excuses 


Old Boys Division, “B” Winners Local 1285 Chrysler Bramalea 
plant 


he CAW Local 222 Hockey Tournament is all over for another 
year. The big winners were Open Division “A” Champions 
Local 1285 Flyers from the Chrysler Bramalea plant, who 
received $800 and Labatt’s prizes; “A” runner-up was Local 
222 Lear Hawks, who received $400 and prizes from the CAW 
National. 

“B” Winners were Local 1285 Sean’s Team from Chrysier 
Bramalea ($400 and Labatt’s prizes); “B” runner-up was Local 1285 
Predators ($250 and CAW National prizes); 

Old Boys’ Division (35 and over) “A” Champions were the Local 
222 Excuses team ($500 and Labatt’s prizes); 

“A” Runner-up Local 707 Ford Oakville ($250 and CAW National 
prizes); 

“B” Champions Local 1285 Chrysler ($250 and Labatt’s prizes) 

“B” Runner-up Local 222 Flying Squirrels ($175 and CAW 
National prizes). 

Children’s Wish Foundation Lucky Draw winners were $200 to 
Monica Howse; an autographed Oshawa Generals hockey stick, Larry 


. 


Chris Scott presents Open Division 
‘A” Winners 1285 Flyers Coach Roger 
Hornsby with a cheque plus Labatts prizes 
Se ee eee) 


Open Division, “B” Winners 1285 Sean’s Team from Chrysler 
Bramalea plant. 


RECREATION COMMITTEE REPORT 
BY 


Tina 
Moore 


Recreation Committee Chairperson 


O'Connor; Don Cherry's Gift Certificate, Tony Lupel; CAW Spring 
Jacket, Lisa Lindsay. Thank you to all who supported our Draw. 

I would like to thank Jim Jackson of Labatt’s and Gary Lilley of the 
CAW National Recreation Department for supplying prizes for our 
tournament. Thanks to Don Cherry's and the Oshawa Generals for 
donating prizes to our draw. The CAW National Hockey Tournament is 
in Bramalea on April 7, 8, 9, 2000. To play in the Open Division you 
must qualify in your Regional Tournament. The Old Timers Division 
does not require you to qualify. Applications for the Old Timers 
Division are available at the Union Hall. 


Chuck Thomas presents 
cheque to the Assistant 
Captain of the Old Boys 
“B” Division Runner-up 
Local 222 Flying Squirrels 
and coach Ron Gay. 


1-800-461-6756 


Open Division, “B” Runner-up Local 1285 Predators. 
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DHS 
A Health Care — J \ 


Service 1978 ve 


Oshawa, Ontario 


| 24 HOURS « 7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 
® Client Escort ® Light Housekeeping 
® Staff Relief ® Meal Preparation 
@ In Home Foot Care @ Personal Care 
@ Palliative Care @ Care Giver Relief 4 


al 


Ehombe 
MainStreet Messenger® 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


905-571-1511 
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Our Hockey Tournament 
Is Very Much A Family Day 


e, the Skilled Trades organizers and Team Reps would like 
to thank all General Motors/Peregrine employees and 
friends who purchased the Skilled Trades Hockey 
Tournament Raffle tickets last year. The Grand Prize was a 
Trip to Las Vegas. 

Last year’s tournament was one of our best, with the coveted T-shirt 
as “the Holy Grail” going to all team participants, not to mention the 
bragging rights that come with the Championship Trophy for the Open 
and Recreation divisions. But the Big winner was the Local Charities. 

Admission to the day’s event is a non-perishable food item that is 
donated to the Clarington East Food Bank. Last year we donated 14 
boxes of food. A special thanks to Bruce Bradley, Central Maintenance 
Welder and his family for their commitment to our tournament. Last 
year T-Bone’s Bar B Q wagon donated $350 to the food bank. Thanks 
Bruce and your Salsa boys. My daughter Shannon, with that money, 
purchased food from the wholesale food outlet and delivered it to the 
Clarington East Food Bank. Thank you. 

There are just too many people to thank and we will not try to name 
you all. But you know the appreciation Al and I have for your assistance. 
Without you, we would not be able to run the tournament each year. 

Our Hockey Tournament is very much a Family Day, with cartoons, 
face painting, Sonshine the Clown and Earl Brown the Magician. There 
is also a family skate between the final games. 


SKILLED TRADES HOCKEY REPORT 


Al 
McPhee 


Last year the Tournament donated $3500 to local charities plus the 
14 boxes of food. 

The recipients were: 

1. Bowmanville Memorial Hospital 

2. Durham College Scholarship 

3. Denise House 

4. St. Vincent Kitchen 

5. Oshawa General Hospital 

6. The Wellesley Burn Unit — Research 

Tickets for this year’s raffle for the trip and other great prizes are 
available in the Plant starting in early March. 

Please help us get the ticket sales to an all-time high this year. 

Call Larry Carroll *97-3644 or Al McPhee *97-3824 if you would 
like to distribute tickets in your area. 

Thanks again from the Skilled Trades. 


eCnOwr) 


motors & repair inc. 


Celebrating 15 years of excellence 


® New motor sales 


* Elevator machine repair 

* Dynamic balancing 

® Specialty motors 

® On site vibration analysis programs 
® On site service and repair 


® Machine shop service 

® Lift truck and traction motors 

* Rewinding all rating of AC and DC motors 
® Robotics and servo motors testing and repair 
© Eddy - Current drives and clutches 

© U-Frame motors 


24 HOUR EMERGENCY SALES/SERVICE 


CALL (416) 742-3665 


Ly 


FAX (905) 850-1730 


www.renown-electric.com 


83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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Attention All CAW Oldtimers! 


We’re Not Dead Yet! 


e are poing to try to breathe some 
life back into our Sunday morn- 
ing hockey league. We would like 
to get it up and running for the 
2000/2001 hockey season. Ron 
Gay and myself have decided that due to the 
aging workforce in GM, it’s time we made a 
change to Sunday morning hockey. The partic- 
ipation in our regular league dropped off dra- 
matically and as a result we had no choice this 
year but to cancel hockey for this past season. 

In order to make this league work we are 
going to need help! We are looking to ice six 
teams, and play three one-hour games each 
week. In order for this league to survive we 
will need about 60 players, and some goal- 
tenders. If you would like to coach, we will 
need six coaches. If you know of anyone will- 
ing to sponsor 2 team, we need six of them 
too. 

We are going to try to hold our draft at the 
end of May. If we do not get a good response 
(ie not enough players) this league will be 
gone forever. We were able to convince the 
Local Executive to keep our time slot at the 


Civic by renting the ice out for this year, so we 
wouldn’t lose our preferred time slot of 10:00 
a.m. to 1:00 p.m. 

We are publishing this now so we will know 
by May if we even need the ice next year. As I 
said above, if we don’t have enough interest to 
have a league next year, we will have to give up 
our ice time. We must know by the end of May 
if we are to keep our ice time. Please note, any 
and all retirees are also welcome! 


What position do you want to play? 


Help out? Yes No 


Name of sponsor: 


Ace cutoff: 35 (140 (Does not matter 
| would like to 


Do you want to, or do you know of a sponsor?Z) Yes ONo 


CAW SUNDAY MORNING HOCKEY 


REPORT 


Bill 
Mutimer 


al 
wie 


Please fill in the application below and have 
it in to the Union Hall by April 15, 2000. Please 
get the word out and let’s resurrect Sunday 
Morning Hockey! 

Please indicate if you would like the age 
cutoff at 35 or 40.9% 


Shift: 
Birthdate: 


Do you want to coach? (Yes (CINo 


Phone: 


BoOwMANVILLE 
HEARING CENTRE 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. W. 


Oshawa 


FOR ALL THE = OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[ey Goodwrench 
Service Zs 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville LIC 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids Noise Attenuators 
All Brand Name Aids Available House Calls 
Earmolds Cleaning and Servicing 
Musician Plugs Tube Changes 
Swimming Plugs FM Audio Systems 


A.H.L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 


MARCH 2000 THE OSHAWORKER © 35 


s I write this, the semi-finals have 
just finished, with Ontario Motor 
Sales ending on top of the league. 
Top point-getter is Al Collins of the 
Flying Squirrels. 

In the final round of the playoffs, the Flying 
Squirrels will be taking on Bond Optical for 
the A Championship. Dines will try to over- 
power Aramark Food Services for the B 
Championship. Ontario Motor Sales hope to 
win the C Championship, playing Canada 
Trust. 

Player of the Month honours go to goalie 
Archie Graham of the Flying Squirrels for the 
great goaltending he gave his team to take 
them to the A Championship (well done 
Archie). Carl Walker of Aramark Food 
Services produced two goals and two assists 
to take his team to a 4-1 win over Canada 
Trust. Big Don Harney of Dines as defence- 
man was the key player in a 3-1 win over 
Ontario Motors Sales. Laurie Gay was another 
player to make the difference between a win 
or a loss for Bond Optical’s win over Canada 
Trust, final score 3-1. 

I have been asked to try to get a hockey 
league going on Sunday mornings next year in 


TO BE 


TRUCK-CAR HOCKEY REPORT 
ST BY 


place of the CAW league that went down the 
tube this year. 

There are three hours of ice time available 
for this league. The Local held on to this ice 
time this winter and farmed it out (a good 
move: If we ever gave it up we'd never get it 
back). We can form a league with four or six 
teams, possibly with one hour games, if we 
have the players, coaches, etc. If you’re inter- 
ested, let us know what your wishes are: 
Oldtimers (35 years and over); or Oldtimers 
(40 years and over); Retirees, etc. Please 
leave a message at the Hall in writing with 
your name, address, postal code, phone 
number, what age group you’re interested in, 
etc. 

This will not be free hockey, you will have 
to pay your way unless we can get sponsors. 

Until next issue, see you on the ice. 


Statistics by Dan Bertrand 
Regular Season Standings 
GP W L GF 
Ontario Motor Sales 18 12 4 2 62 38 26 
Aramark 18 10 6 2 #77 56 22 
Food Services 


Flying Squirrels 18 8 7 3 70 77 19 
Bond Optical 18 9 8 I 66 56 19 
Dines 18 8 10 0 76 76 16 
Canada Trust 18 2 14 2 45 88 6 
Top Ten G A T 
Al Collins 21 17 38 
John McLeod 16 20 36 
Dan Bertrand 12 i) 35 
Tim Buttonshaw 18 15 33 
Gary Beedham 10 17 27 
Brian Cane 14 12 26 
Kyle Mainguy 12 14 26 
Ken Sinclair 16 8 24 
Cam Hinks 13 11 24 
Gary McGee 12 12 24 
Goalies/Team GF GA Avg 
Tom Haraj 

Ontario Motor Sales 62 38 2.11 


Bruce Hawkshaw 
Aramark Food Services 77 56 3.11 
Dave Hutcheson 


Bond Optical 66 56 3.11 
Vic McCullough 

Dines 76 76 4.22 
Archie Graham 

Flying Squirrels 70 77 4.27 
Al Aylsworth 

Canada Trust 45 88 4.88 


Lorne Sellick 


YOURSELF. 


FACT IS, 


Optician 


¢ Glasses fully covered by your plan 


¢ Same day or next day service 


Breast prostheses and medical bras 


are covered by your Green Shield 


extended health coverage. 


@ 


¢ Prescription Safety Glass - no charge to you 


° Eye examinations in the same building 


a 
——_ ™~ 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 4$2 
728-1112 


438-1688 


Located inside the Oshawa Clinic 
117 King Street, East, Oshawa, Ontario L1H 1B9 
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Looking Forward To The Start 


Of A New Riding Season 


t seems as though our bikes just went 

away and yet in a few short months we 

will be riding and racing again. I know 

there are some of you out there who 

never put the bikes away, (Marty, 
Richard and Dean), but the rest of us like 
warm weather to ride. Anyway, I know we’re 
all looking forward to the start of a new sea- 
son. 

Last year was an amazing year for moun- 
tain biking, and this year already promises 
even more exciting times. All through the 
year we continued to meet Brothers and 
Sisters who are into fat track riding in our 
local and across the province. We look for- 
ward to meeting more of you throughout the 
coming year and can’t wait to start riding in 
the new millennium. 

That brings me to some changes we have 
in mind for this year. First we will be putting 
two teams together for the 24 Hours of 
Summer Solstice, which will be held on the 


June 24 & 25, at 
Albion Hills. Last 
year was the first 
time for the 222 
team and most of 
the members. We 
all found our 
strengths and - 

weaknesses and decided two teams would 
be better. There will be an eight-to-10 per- 
son team and a five-person team. 

This now leaves me with the second 
change we have discussed. Even though we 
enjoyed all the social rides that were organ- 
ized, it was hard to find dates when everyone 
was available to come out. So what we have 
come up with is to put on one major event. 
We will put on a race for CAW members and 
their families. Set aside a weekend where 
there are no other events and make it fun for 
the beginner to the die-hard hammerhead. 

Phil and I would like to be able to put 


BY 


Dave \ at 
Ellegett | \aa 


CAW MOUNTAIN BIKE CLUB REPORT 


Phil 
Masson 


Ms 


this event together, but we need your help. If 
there is enough interest within our Local, 
we will then approach the National for sanc- 
tion. We must have enough interest here 
first, before we can open it up to all CAW 
members. If you would like to be involved 
in this type of event or just like to help out, 
you can contact me (Dave) at (905) 579- 
4228 or Phil at (905) 404-1442. 

As always email at davelll @home.com 
or masson1 @idirect.com. 

Until the mud and the snow clear, be 
patient, we will ride again. Till then Rip & 
Hammer. 


100 University Avenue West, COBOURG K9A 4L1 


@ SPECIALIZING IN G.M. EMPLOYEE 
SALES AND LEASING 


®@ G.M. TRADE-INS NEEDED 
@® EARLY LEASE BUYOUTS 


@ PRICES OVER THE PHONE 


@ TOP QUALITY TRADE-INS 
FOR SALE 


1-800-267-GM GM (4646) 


ART 
McMURRAY 


MATT 
McMURRAY 


JOE 
THERIAULT 


JIM 
MATER 


HOWARD 
SMITH 
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Annual 


General Meeting 
Notice 


$e 


Auto Workers 
Community 
Credit Union 


Will be held at the 
Local 222 CAW Hall 
1425 Phillip Murray Avenue 
Oshawa, Ontario 


on 


Saturday April 8, 2000 
beginning 
at 
10:00 a.m. 


Please call in advance 
at 
728-5187 
to register 
for 
Lunch 
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e SENIOR CITIZENS DISCOUNT 


579- 6411 


375 BOND ST. W., OSHAWA 


(BETWEEN PARK & 


STEVENSON) 


C.iitF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 
Territory 


GM Family Program Available 
Call Or Come In For Details 


a 
266 King Street West, Oshawa, Ontario 
436-1500 
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FOR SALE 


Downhill skis used 3 yrs boots & poles, 
pine single head & footboard, old type- 
writers, Dual turntable hardly used. Call: 
905-983-5405 


1980 John Deere 510 backhoe in excel- 
lent condition, 1980 Honda Silverwing 
14,600 kms $2000, older Skidoo parts 
$100, electric scooter $75. Call: 905-720- 
1070 


1995 Savanna fifth wheel trailer 34', 2 
slide outs, 19" x 8’ add-on-room $30,000 
firm, can be seen at Cedar Park. Call: 
905-263-4403 


Bath transfer bench with backrest, brand 
new never used $60. Call: 905-571-7504 


1995 Arctic Cat ZR 5B0 good shape 
$3200 obo or trade for ATV, 8x12 land- 
scape trailer $1650 obo, truck camper for 
% ton pickup $200 obo. Call: 705-277- 
1003 


Word processor, electronic typewriter 
both Smith-Corona; weaving loom floor 
model with bench & supplies; fax 
machine with supplies, all best offers. 
Call: 905-725-2258 


14’ x 72' mobile home, newer roof, win- 
dows, sunroom, appliances, excellent 
condition, 1989 Terry 35° house trailer 
furnished, 10’ x 16° sunroom, adult park 
Norland. Call: 705-277-1334 


1992 red Ford Tempo, 3.0 litre, V6, com- 
plete tune-up computer engine analysis, 
165,603 kms, asking $3500 obo. Call: 
905-686-3927 


Ocean view in beautiful Cape Breton, 
Nova Scotia eight % acre lots, buy sepa- 
rate or multiple, great price. Call: 905- 
987-9804 


Kenmore heavy duty washer $150, dryer 
$125 in good working condition, home- 
made ping-pong table $20. Call: 905- 
723-1729 


Sky Unitron telescope, coffee table, 2 
end tables golden colour, also dark cof- 
fee table & 1 end table. Call: 905-728- 
8483 


Starter computer, 16 MB, fax modem, 
Windows ‘95, Corel Word Perfect 7, 
2XCD Rom $700 obo, 1985 Chev Blazer, 
new motor & trans, good shape, asking 
$1800 obo. Call: 905-623-2969 


1998 GMC Sierra pick-up, standard cab, 
L/B 2x4, red/grey interior, auto, air, 
am/im/cass, box liner, x-tang tonneau 
cover, 14,000 kms $19,795. Call: 905- 
434-5284 


Duncan Phyfe mahogany table with extra 
leaf, 5 chairs in excellent condition $500, 
1971 Doa-Ski snowmobile 292cc small 


air compressor $60, Call: 905-983-9204 

Sears lawnmower 5 hp, self drive, 6 spd, 
auto start, 2 bags asking $250, edge 
trimmer electric $20, other garden tools. 
Call: 805-438-0007 


Aquarium 48L x 18H x 18W, stand, 
accessories, 2 outside fluvial filters $125; 
compound bow Bear Golden Bear 55+ 


pounds $250. Call: 905-725-2038 
Electric typewriter portable Smith-Corona 
almost new $70. Call: 905-725-5881 


Colour TV 14” $50, Sega game system & 
6 games $60, vibrating mouse pad $20, 
Christmas decorations $25. Call: 905- 
728-5199 

2 pe running boards $250 obo, cherry 
coffee/end tables $600, sofa & loveseat 
$800, tonneau cover $75, curio cabinet 
$350, night tables $60 pr. Call: 705-754- 
9379 


Oak dining room set double pedestal 
table, 6 chairs, china cabinet, excellent 
condition $850, new double steel enamel! 
laundry tub $75. Call: 905-579-3272 or 
905-434-7177 


Lifegear treadmill, computer equipped for 
speed, timer, distance, calories, tempo, 
folds for storage $230 obo, small fridge, 
$100 obo. Call: 905-432-3732 


12’ aluminum boat 6 hp Johnson oars 
$650. Call: 705-432-2606 


OSHAWORKER Deadline 


for the April issue is 
Friday, March 17th, 2000 at 4:00 p.m. 


Milk bottle, IBM typewriter, clean buster, 
brush & tools for wood stove also twin 
size box spring & mattress. Call: 905- 
728-2601 


Men's motorcycle jacket, black leather 
with grey trim, size 42, worn once & in 
perfect condition $175 obo. Call: 905- 
571-0490 


48 acres on year round road, 1100’ 
frontage, huge pine & maple, never 
logged, manmade pond, hydro & phone 
lines, lots of wildlife, Crown land nearby 


for hunting. Call: 705-447-2181 


Exercise Power Riders $95, AC-ARC 
welder w/rods $110, Hotpoint 24” stove 
$65, water pumps for sinks $18 & $28, 
single bed frame $18. Call: 905-623- 
2752 


Dual Packer locking utility box for back 
of pickup truck, only used for 1 yr, ask- 


ing $250. Call: 905-723-7956 


30" Hotpoint electric stove $200, 18 cu ft 
fridge $650, built-in Kenmore dishwash- 
er $100, new oak rocking chair $170. 
Call: 905-433-1197 


Stove $50, child’s car seat $15, stroller 
$25, high quality drapes & valance for 
patio doors, solid oak entertainment 
unit. Catl: 905-509-0077 


NOTICE 
HOSPITALIZED OR SICK? 


For visiting purposes at Lakeridge Health Centre Oshawa 


only please come in person or call: 
Phone 723-1187 (CAW Hall). 


This applies to both active and retired 
members of Local 222. 


Local 222 CAW Retired Workers Centre. 


1987 Dodge % ton truck with cap, 6 cylin- 
der $3500, 4 truck tires 245-75-R16 
$250 obo, china cabinet $300, kids 


arcade game, Call: 905-723-0951 
Quality award leather jacket size medium 
has never been worn $200, ladies biker 
leather gloves size medium new $40. 
Call: 905-432-1032 


Snowmobile 6x8 double bed trailer, farm 
fence rails, 3 hp tractor, grass seeder & 
1944 Farmall tractor. Call: 905-623-2646 


Five building lots, +.25-2 acres, 140-184 
ft frontages, Camborne 5 minutes north 
of Highway 401 Cobourg. Call: 905-728- 
1021 


Large trailer $4000, satellite dish $2000, 
both best offers. Call: 905-666-4159 


Accordion Horner button type in excel- 
lent condition, key ADG, asking $750 
obo. Call: 905-723-1042 


Washer $225, dryer $125, portable dish- 
washer $225, stove $225, all in excellent 
condition. Call: 905-728-9203 


35 ft 1996 Prowler Park Model, slide out, 
sleeps 8, air, stereo, 10x24 deck, hard 
awning, shed, much more, non-smokers, 
clean. Call: 705-786-0307 


Kitchen table & 4 chairs $120, chester- 
field chair $325, bunching tables best 
offer, glass fireplace door with hectoliter 
& fan $75 obo. Call: 905-668-1574 


Peterborough west end garden home, 
end unit, bungalow, nearly new, finished 
basement, fireplace, 3 bedrooms, 2 bath, 
garage, asking $139,000. Call: 705-743- 
2610 


Wedding gown with long train & pearls 
worth $1500 asking $300, also head 
piece & crinoline negotiable. Call: 905- 
498-1448 


Large old ammunition collection, shells & 
boxes, invested $600 want only $300 
firm, also 8 giant musky wooden baits 
new $160. Cail: 705-778-7070 


1973 Pontiac Laurentian, 2 door, hard- 
top, many new parts, 350 motor, new 
rebuilt transmission & new radiator. Call: 
905-725-7048 


Cap for full-size short box pickup $175 
obo, older 440 TNT snowmobile good 
condition $500 obo. Call: 905-655-3787 


[FA mH HEE HEHE He EE mm EEE Eee Ee CUeeLhlUlUeDhlUCUellC eee eC i | 
ete CLASSIFIED ADS 
Please Print Your Ad Below: 
i: 7. 8. 9. 10. l 
I i 
fit 12 13. 14, 15 I 
l l 
, 16. 17 18. 19. 20 I 
I Phone #: Name: Serial #: fi 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER : 
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Pain Relief 


TeX TENS 


ca [Or Natural Relief of Chronic Pain, 


_ 
“I’ve not taken an arthritis drug 


since purchasing the Acuhealth”. 
ea highly effective device for the -Helen McNaughton 
Manitoba 
treatment of back, neck, shoulder, 
knee and wrist pain “The Acuhealth TENS is a 
®minute electrical impulses safely wonderful non-invasive acupuncture 
detect and stimulate specific tool for use in our office”. 
F Bs -Dr. Rushforth, M.B., B.S. 
treatment points on the skin’s Oia 
surface 
®sate, effective pain relief Acuhealth TENS is now recognized by 
i we s°. Canadian Association 
¢quickly relax tightened muscles ae. pyeotherapy> cenaiewe 


*(0,0,8.° Association dé pnysiotherapie 


®improve range of motion and 


circulation 
®convenient, portable and Acu Mm ed 
self-operated — 


1:300°5(1: dial 


*covered by your 
company benefit plan 


* with doctor’s prescription 
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Tina Turner & Tom Jones tickets for sale. 
Call: 905-721-2803 after 5 pm 


Driveway sealing equipment, 5 hp motor, 
100 ft hose wand & tank, needs pump, 
asking $350 firm; size 7 wedding dress, 
white with satin & pearls, headpiece, 
beaded breast, asking $525. Call: 905- 
579-9167 


15 ft Peterborough Bowrider, new seats, 
floor covering, radio, automatic bilge 
pump, also 1990 Northrup boat trailer 
$1500. Call: 905-576-0462 


1989 GMC S-15 pickup truck as is, best 
offer, needs motor, 1971 signed Toronto 
Maple Leaf hockey stick, serious offer. 
Call: 705-953-9480 


Twin size bed box spring, tools for wood 
Stove or fireplace, IBM typewriter, milk 
bottle, clean buster, Electrolux carpet 
cleaner. Call: 905-728-2601 


Antique dining room table 60-45 + 2 leafs 
$475, antique buffet $700, mahogany 
chest of drawers $275, mahogany 3 
drawer dresser $250. Call: 905-728-4104 


Electric water heater, Kenmore dish- 
washer, vinyl blinds 5'x72”, cloth blind 
8'x8’, both beige, table with 4 chairs, 
large size Raptors jacket, bed couch 
$100, stained glass window, all b/o. Call: 
905-723-1683 


Queen size bed chesterfield & chair, 
Lazy Boy recliner, 2 pecan end tables, 
good condition, all for $1000 obo, RCA 
45” projection TV $800 firm. Call: 905- 
623-0088 


3 piece navy blue living room suite 8 
months new $800 firm, upright freezer 
$200, wall unit $100, metal office desk 
$50. Call: 905-668-4156 


Player piano $600, 5 hp lawn mower 
almost new $225 and lots of young girls 
clothes. Call: 905-576-5186 


1988 Chevy 1500 series, van shelves, 
roof racks, 6 cylinder, blue, as is $1600. 
Call: 905-668-4278 


Craftsman wood lathe, % hp motor with 
Stand, also 6” faceplate & 3” faceplate, 2 
high speed steel tools $275. Call: 905- 
436-7260 


1967 Ford Fastback, Fridgidaire stove, 
cottage water pump. Call: 905-721-2844 
or 905-725-9067 


Foot Specialist 
Registered Chiropodist 


Chiropody (Foot) Clinic 


Michael H. Doherty, D.ch. 


Evening and Saturday Appointments Available 
Dundas West Medical Centre 

220 Dundas Street West, Suite 401, Whitby, Ont. LIN 8M7 

(905) 666-9571 


Turks Caicos Island lot British West 
Indies, meggar tester, ski machine, 
rebounder, 110 volt relays, VCR's, 
tachometer, 200 amp breaker, body 


shaper. Call: 905-725-8675 

2.15 acre building lot, upscale subdivi- 
sion Cobourg southern exposure. Call: 
905-723-2072 

Wool rug 6'x9’, beige background with 
rosewood, plum, taupe, mushroom & 
green colours $175, concrete step 
48'x32”, 84" long, 4’x4' landing $50. Call: 
905-434-6892 

Single fold away bed $25, Call: 905-728- 
9663 


2 electric motors, 1% hp, 3 phase, 143 T- 
frame, 3450 rpm, 208/230/460 V, TEFC, 
excellent condition $150 each or $275 for 
both. Call: 905-668-6328 


Portable sewing machine $50, wall unit 
$200, 1950's chair $50, swivel chair $45, 
John Seery Lester bird print $495. Call: 
905-668-6339 


Total Gym 1000 still in box $225, triple 
dresser, mirror & night stand $450. Call: 
905-728-8130 after 5 PM 

1994 green Chev Astro, pw/pl, tilt, air, 
cruise, rear heat, 8 passenger, tinted 
windows, 205,000 kms, asking $7900. 
Cail: 905-723-4900 

Baby sets, fancy knitted all colours $15 
each. Call: 905-725-9390 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


“weg 


ee 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs * Walkers » Porch/Stairlifts 
* Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people wha matter ae from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


Sofa, loveseat, beige/brown chair, cherry 
wood finish coffee & end tables, show 
like new $300. Call: 905-433-1634 


GM leather jacket, medium, will trade for 
farge or sell for $120. Call: 905-725-9904 


PROGRAM 


The EDGE 
(Education, 
Development, 
GM/CAW, 
Employability) 
program was created 
to improve the 
education, skills 
and employability 
of General Motors 
hourly employees. 


This program 
provides eligibility 


for numerous courses 
including: 
computer classes, 
small business courses, 
technical training, 
college and university 
courses. 

Some of our programs 
are shift oriented. 
This is an exceptional 
opportunity to 
upgrade your skills 
and education. 


For more details, 
please contact 
Brian Morrison 


at the EDGE office 
at 644-4918. 


STARDUST POOLS & SPAS 


H? sales-Service-Installations-Repairs 
Free Quotes-insurance Claims. 


Monthly CAW Membership Specials 


29 Strathallan Drive 
Courtice Ontario 
LIE 1X8 
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Jamie Watts Sid Visser 
905-432-0004 905-434-7097 


Fax 905-434-6588 
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GM 25 yr ring with 3 diamonds, size 10, 
good shape $850, ladies 14 kit gold clus- 
ter ring with 18 diamonds, appraised at 


$1800 asking $950. Call: 905-576-3566 
1986 Yamaha Maxium X 750, mint condi- 
tion, 2nd owner, well maintained, inline 4 
shaft drive, new tires, custom seat, ask- 
ing $3500 obo certified. Call: 905-723- 
5865 


Super Nintendo system $50, 20 game 
selection $10 per game. Call: 905-430- 
2394 


Red pure wool coat size 10-12 $30, 
Healthware Gravity exerciser $60 obo. 
Call: 905-728-9879 


TV armoire light colour $200, single 
garage wooden door 1% yrs old asking 
$150, Call: 905-404-2107 

Persian rug, excellent condition, 7'x10’, 
asking $130. Call: 905-430-7394 after 6 
PM 


3 bedroom house on 45 acres, north of 
Bancroft, Ont, asking $78,000. Call: 613- 
756-0810 


1 yr old 686 computer & 486 laptop $900 
firm for both or will sell separate. Call: 
905-725-2156 or 905-439-5742 


9 piece dark oak dining room suite, wal- 
nut finish, large table, 2 leaves, 6 chairs 
(4 side, 2 captain), large hutch & server, 
good condition $1500. Call: 905-640- 
3747 


1976 Monte Carlo, V8, 350, 4 barrel, 
switch seat, low mileage, good condition 
$5000 obo. Call: 905-623-3820 


1981 % ton GMC truck 305, good parts 
truck or a good off road farm truck, ask- 


ing $1000 obo. Call: 905-579-5979 

1980 backhoe John Deere; older skidoo 
TNT parts $100, 1981 Honda Silver 
Wing 14,000 kms $2000 firm, electric 
scooter parts as is $75. Call: 905-720- 
1070 


36’ Glendette trailer, 2 tip outs, Florida 
room 8x16, located in beautiful park on 
Buckhorn Lake asking $16,000. Call: 
905-576-6878 after 5:30 pm 


Chainsaw McCullough, 16” bar, 34 ce, 5 
yrs old, used very little $125, 3 matching 
dressers $135, old solid wood double 
bed in very good condition. Call: 905- 
655-5554 


Kids Honda 3-wheeler 70 cc $600, Fritz- 
Rite wet suit like new $100, adult 3-wheel 
pedal bike $100. Call: 905-263-4490 


Leer truck cap, 1991-98 Chev short box 
fiberglass sliding windows $550, Lund 
running boards silver $125, side window 
covers $25. Call: 905-723-7196 

Wood chest freezer, white, 10 cubic ft, 
like new, asking $275, Obus Form back 
support cushion, 2 piece, like new $50. 
Call: 905-571-1161 

Kitchen or bedroom swag lamp $25, din- 
ing room light with 5 glass amber globes 
$20. Call: 905-725-9678 

1998 40' Fleetwood Mallard Park Model 
trailer, double tip outs, 20’ awning, new 
deck, shed, palio walk, must be seen, 
Piston. Call: 905-686-9083 


Super single waterbed with headboard & 
bumper rails complete with mattress & 
heater, excellent condition. Call: 905- 
623-9339 

1994 Cutlass Cierra, ac/ps/pdl/pl, abs 
brakes, excellent condition, 140,000 kms, 


$6500 negotiable. Call: 905-579-2605 
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1994 fifth wheel trailer, Starcraft by 
Fleetwood, 13’ slide, a/c, microwave, 
awning, new condition, less than 1000 


kms, asking $16,500. Call: 905-344-7652 
1990 Yamaha Hazer Il, electric start, trail- 
er hitch, cover, low kms, $2000 or trade 
for 650 Enduro. Call: 705-939-1662 


1986 Chrysler New Yorker, 4 door, light 
blue, Michelin all season tires, well serv- 
iced, yearly rust proofed, good winter 


car, asking $1500. Call: 905-786-2447 
Electric stove, dehumidifier, electric 
lawnmower, washer & dryer. Call: 905- 
725-1937 


Citizen bread maker like new, white 
including bread mix $40 firm, Christmas 
decorations, mint condition, good for apt 
$30 firm. Call: 905-728-5199 


Baby furnishings, white crib, stroller, car 
seat, swing, excellent for grandparents or 
home use, good condition, reasonably 


priced. Call: 905-723-1726 

Immaculate 1994 37’ Cobra Summit Park 
Model trailer, full size bath, microwave, 
stereo, bleached oak cupboards & 
pantry, 8’ ceilings, double tip outs, 
10'x37' deck, asking $23,500. Call: 905- 
433-2037 


Sofa & chair, excellent condition, marble 
coffee table & 2 end tables, must sell 
moving, excellent condition. Call: 905- 
666-2551 


1983 Yamaha 650 Heritage Special, 
18,000 kms, good shape, needs gaskets 
& tune-up. Call: 905-355-5912 


Old tools, tool box, table saw, skill saw, 
drill press, riding mower, roottiller, grass 
trimmers, lawn sweeper, mitre saw, 
round pine table, old clocks, antiques, 
tools. Call: 905-623-2622 


Chest freezer $50, flea market stock, 
French fry truck $18,000, 21° awning, 
Marantz high power receiver $800, big 
cash register $1000, button accordion. 
Call: 905-430-6781 


Purebred English Bull Terrier, female, 
white/black ear, very friendly, great 
house pet, 5 months old, “Don Cherry’ 
dog. Call: 613-967-4724 


Brush guard for G truck brand new $380 
obo, Kirby vacuum $65 obo. Call: 905- 
728-8284 


Delanco 25 MHZ Oscilloscope model S- 
1325, Elenco Universal counter medel F- 
1300, sold together $400 obo. Call: 905- 
436-2159 


16’ Fisher King 30 hp Yamaha trailer, lots 
of extras $2800 obo, 84 Honda 
Nighthawk, good condition $1200 obo. 
Call: 905-432-9184 


Panasonic microwave, 1.1 cubic ft, 850 
watts, rotating turntable $150, Sears 10” 
mitre saw 3 yrs old $175, both in excel- 
lent condition, Bissell carpet sweeper 
$45. Call: 905-728-7626 


4.3 fuel injection, 4 speed overdrive 
transmission, transfer case for $15 350 
Chevy, small block & transmission, $10 
rear end 302 crab. Call: 905-986-5498 


Bathroom fixtures, soft green colour, like 
new $200, double kitchen sink chrome 
$50. Call: 905-579-9902 


Guinea pig babies, home raised & han- 
dled, great first pet, very friendly, fancy 
coats $10. Call: 905-579-1430 


Wire rabbit cage 2'x2’ with feeder, water 
bottle, also smali animal carrier cage, all 
in very good condition $35. Call: 905- 
623-8306 
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REPAIR AND INSTALLATION 
8 - 8 Mon to Thurs / 8 - 4 Fri / 8 - 12 Sat 


S APPLUNNGE seaieg om | 


cee 


TECHNICIAN - OVER 20 YEARS EXPERIENCE 
SERVING THE DURHAM REGION 


Custom Golf Clubs 


Dan Connelly 


5493 OLD SCUGOG ROAD 
HAMPTON, ONTARIO 
LOB 1JO 


905-263-8510 
CAW LOCAL 222 MEMBER — TAX PAID 


TRAVEL! 


We have cars for return mainly from Florida but also 
Arizona and California in March, April and May. 


At peak time gas is paid plus air fare. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, Suite 101 
(in the Newtonbrook Plaza) 

Willowdale, Ontario M2M 3V5 
Telephone (416) 226-4616 


www.torontodriveaway.com 


Don Zelisko 


Financial Consultant 


Home Office (905) 725-0453 
Branch Office (416) 510-1565 


« Cash Management 
e Education Plans 
¢ Tax Planning 


¢ Risk Management 
¢ Retirement Planning 
¢ Estate Planning 


No Charge Consultation for CAW Members 
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30” white stove, electric, 12 years old, 
good for home or cottage $45. Call: 905- 
987-1124 


Paragon fine bone china, 8 place set- 
tings, cream & sugar, (new) $700, Blue 


Girls captain's bed, cream colour with 
gold trim, desk with hutch, 2 end tables 
$200. Call: 905-987-5288 

35’ Taurus trailer, 2 tip outs, deck, 8x8 
shed, bbq, excellent condition, every- 
thing goes, Rice Lake, can be moved, 


asking $11,000. Call: 905-723-4547 


1988 Yamaha Big Wheel, 80 cc, 3 spd, 
semi automatic, U.F.O. guards, excellent 
condition, good starter bike, 5-6 yrs & up, 
asking $1200 obo, Chev 1.6 roller rack- 
ers $125 obo. Call: 905-432-3094 


Wedding gown, satin & pearls, sequins, 
size 10, skirt has train, never worn, orig- 
inally $1000 asking $250. Call: 905-723- 
6983 


Singer 360 sewing machine, also Singer 
S.R.P. 50 ribber, all attachments, excel- 
lent condition, both items like new, 
instruction books included $600. Call: 
905-725-0707 


1962 Chev Impala, 2 dr, hardtop, ps/pb, 


auto, V8, white/red trim & interior, never 
winter driven, very good condition 
$9500. Call: 705-324-3405 


Knight bowling ball, 12 Ib. $75 obo, Call: 
905-432-1032 


Brand new Quick Silver inflatable 270 still 
in box, 4.0 Mercury out board motor 
brand new, still in box $2500. Call: 905- 
579-1929 


Prom dress size 24, matching shoes size 
9% both pink $125, stainless steel food 
rack from hospital on casters $25. Call: 
905-983-9703 


21 cubic ft Viking freezer, very good con- 
dition $100, 1985 Sunbird — transmis- 
sion, doors, front nose assembly, various 


other parts $80. Call: 905-655-4850 


6 drawer captain's bed $100 mattress 
included, light oak frame, queen size 
waterbed everything included $50. Call: 
905-686-8049 


Bedroom suite, headboard, dresser, mir- 
ror, 2 night stands, armoire, good condi- 
tion, great for a bachelor, college stu- 
dent, owner must sell $650 obo. Call: 
905-721-1588 


Tiny as a vitamin pill, our new hearing 


aid is strong on sound. 


It’s revolutionary. 
A hearing aid so small, it fits 
completely in your ear canal. 
So only you know you’re wearing it. Yet it can be 
programmed by our registered, master-level audiologist 
to meet your specific hearing needs — reducing back- 
ground noise and amplifying speech sounds — making 
conversations easier to hear! 


Durham Meaning Seruices 
'94 Geo Metro, 4 dr, auto, 4 cyl, 65,000 - 


kms, new tires, runs well, asking $4000. Advanced care....tomorrow’s hearing today 
_— - 


Call: 905-983-9218  — = a / 
White 4" thick pine lumber, grades 182. Ajax 831-8311 * Whitby 666-7726 ° Pickering 831-8311 
Call: 905-579-1622 


GM EMPLOYEE QUOTE LINE: 
1-800-GM DEALS 


GM Employee Purchase Price Examples of Nationally Advertised Vehicles 


No Money Down! © No Security Deposit! ¢ Only 1st payment due on delivery! 
Freight included! ¢ Fuel tax included! ¢ Admin. fee included! 


2000 Venture Van 


185 HP V6, A/C, 7 Passenger, Auto, 
Deep Tint 


$336 ‘ ar aie 


2000 Oldsmobile Intrigue 


Fult Power Features, Keyless, CD and 
Cass, Alum Whi, 215 HP Shoristar Eng 


$3 x 36 months 
eS SMARTLEASE 


2000 ZR2 Biazer 


Highrider Off Rd Pkg, Full Power 
Features, Bose CD System, Pwr Seat, 
Trip Computer, Garage Dr Opener, 
Locking Diff, Elec. Transfer 


= $s 3 v4 X 36 months 
4 SMARTLEASE 


MARCH 2000 


2000 Cavalier Sedan 


A/C, Auto, Remote Keyless, Cass 
x 36 months 
5955 SMARTLEASE 


Ask for the GM Employee 
Representative 


2000 224 Sports Coupe 


Pw Sunroof, A/C, Tilt, 5 spd, CD Player 
Fog Lamps, 5 spoke Alum Whi, Ground & 
Effect Pkge 


FDTD «rents 


2000 Malibu Sedan 
CD Player, A/C, Auto, 170 HP V6 


x 36 months 
$3? m4 SMARTLEASE 


Please call for 
other GM vehicles 
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1984 Pontiac Grand Prix, new tires, 
exhaust, all brakes, alternator, passed 
emissions test in July '99, asking $500. 
Call: 905-623-2520 


Fridge & stove, gold colour in good con- 


dition, suitable for cottage, 
both. Call: 905-985-7067 


Brand new never worn Molson Canadian 
Rocks black leather jacket, x-large, '86 
Chevette motor, 91,000 kms, runs great. 
Call: 905-571-4471 


Large desk chair mahogany $100, roof, 
turbin, kitchen table, snow blower, gas 
can 5 gallon, chesterfield, bar fridge. 
Call: 905-725-4033 


Aluminum screen door 35%” x 79” & 
82x34" $20, molded hand basins with 
taps $20, dog gate adjustable for car 
$25, dresser with mirror $60, chest of 
drawers $25. Call: 905-728-9834 


1993 17' Sunbird Bow rider, 90 hp 
Overdue, ski tripod, full canopy, dock 
bumpers, EZ load trailer, excellent condi- 
tion $11,500 obo. Call: 905-576-4020 


Antique dining room suite, walnut, 9 
piece, Circa 1920, you must see to 


appreciate $1600. Call: 905-435-0901 


Single bed bedroom suite, double dress- 
er with mirror, chest of drawers & single 
bed $350, also single bed with drawers 
in bed frame, double dresser with mirror 
$175. Call: 905-728-0668 


$150 for 


Wedding gown size 8, white silk off the 
shoulder, full skirt, floor length, head- 
piece & veil included, dry cleaned $250. 
Call: 905-728-3273 


Biological electric toilet car vent for cot- 
tage, shop, etc, no water or septic tank 
required, ready to use $399. Call: 905- 
723-9109 


65 gallon & Two 35 gallon tanks, heavy 
duty stand on wheels with everything 
plus assorted fish & much more $400. 
Call: 705-799-6867 

Playstation & computer games or trade, 
prices range from $10 - $20. Call: 905- 
723-2932 


Goodwrench 
Service 


FUNERAL MERCHANDISE 
PACKAGES WITH AN 
ADDITIONAL 


15° 
DISCOUNT 


to Local 222 CAW members 
and their families 
(show your member card) 


@ Wood & Metal Caskets 
e Urns 

@ Floral Arrangements 
@ Stationery 


@ Memory Books 

@ Memorial Lights (cemetery) 
@ Pet Urns @ Pet Caskets 
@ Pet Memorials 


Granite Monuments & Markers Bronze Markers 
Beautiful Murals Done On Monuments 


(24 hour service) 


576-9199 
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97 King Street East 
(beside Oshawa Clinic) 
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E-mail: 
casketstore@on.aibn.com 
Fax: (905) 576-4745 


GUS BROWN 
PONTIAC B 
1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m, to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 


GM General Motors 


Wood lathe & accessories, 34” with motor 
also tools available. Call: 905-668-8681 


Nintendo 64, 2 controllers, 3 games 
$150 firm, two 10” subs in a ported box 
200 watt bridgeable Mei amp $350, 
stereo cabinet, concert style home 


speakers. Call: 905-922-6478 
Backstreet Boys tickets, great seats, 
Copps Coliseum March 14, 2000, also 
bait caster & rod brand new, never used. 
Call: 905-576-1521 

Original plate No. 02712C Scarlet 
O'Hara “Gone with the Wind", painted by 
Raymond Bursar, beautiful colours, a 
great unique. Call: 905-725-6391 

One row strawberry planter, good condi- 
tion $575. Call: 905-655-4196 


UICK LTD. 


87 Nissan, 7 fire proof steel doors 82x36, 
2 fluorescent lights 24x48. Call: 905-428- 
1773 


1987 pick-up 8-10, V8, auto, ps/ps, radio, 
good body, box, 100,000 kms on conver- 
sion, has some blow by $2500. Call: 905- 
576-9162 


Colonial living room suite, sofa, loveseat, 
coffee table, 2 end tables, excellent con- 
dition $350. Call: 905-725-5275 


2 horses with jack $2500 each, mare 11 
yts, gelding 3 yrs, Hastings Norwood 
area, no dealers please. Call: 705-696- 
1522 


Drafting instrument, new Micas dinner- 
ware, glass shelving chromed steel 
frame, end tables, steam vaporizer, 
antique picture frames, Myott dishes. 
Call: 905-728-2764 


1993 conversion van, Chev 350, loaded, 
excellent condition, TV, ver, rear couch 
folds down to bed, 132,000 kms, certified 
$16,500 obo. Call: 905-404-0136 


1998 Polaris Indy 500 CRC, front sus- 
pension, XTRA 10, rear ski skins, canvas 
cover $4300 obo, mint condition, metal 
bunk bed single over double $200, 14” 
colour TV $75, Super Nintendo. Call: 
905-579-0234 


Computer, Pentium 100 SUGA monitor, 
printer, speakers $450, Wicked snow 
board used once with bindings $160, 
Rossi snow beard used twice 148 cm 
$150. Call: 905-666-8202 


Electric scooter in very good shape; 
radio/record player combination. Call: 
905-576-3833 


Se 


CAW Local 222 Members 
Plan Ahead & Save 


No payments, No interest for 3 months on approved credit 


(takes 10 minutes) 


For too long, in times of sadness and grief, the public have been overpaying for funeral merchandise. 

Now there is relief in sight, with the arrival of The Casket Store in Oshawa. 

Ready to serve all of Durham region, The Casket Store offers top-quality funeral merchandise at the lowest prices around. 

By choosing an exceptlonally crafied casket from The Casket Store, you can save hundreds of dollars and possibly thou- 

sands when we package a monument or market and flower arrangements with the casket. 

‘One of the most often asked questions at my store is: ‘Wil the funeral home accept a casket purchased here’ and the 

answer is YES!” said Gary Island, owner of the Casket Store in Oshawa and a lifetime Durham region resident. 

Under Linge law, funeral homes are obligated to accept caskets and funeral merchandise purchased from retail spe- 

cialty dealers such as The Casket Store. Funeral homes cannot charge a handling or penalty fee — or increase the cost 

ii ae — should you choose The Casket Store as an affordable option. They also offer free delivery to Durham Region 
eral homes. 

Preplanning a funeral makes excellent financial sense and lessens the burden on loved ones. The Casket Store offers pre- 

payment plans with an excellent rate of return through a proven segregated mutual fund program. As a death benefit, the 

invested capital is 100% guaranteed and any additional interest can be directed to the estate of the deceased. Funeral 

Insurance programs are avallable as well. 

“The Casket Store is a relatively new concept in Canada, but has been wildly popular with cost-conscious consumers in 

the United States and Europe for decades,” said Island, who believed so strongly in this concest that he retired from Yellow 

Pages to open the Oshawa store. 

“Customers want to know why our prices are so low. That's because we have our own wooden casket suppliers in Canada 

that deliver to our stores without any middlemen or commissioned sales reps in between. Therefore, it’s manufacturer to 

consumer with very little mark-up.” 

The Casket Store offers complete funeral merchandise packages — including wooden and metal caskets, bronze and 

dala markers, monuments, urns, pet urns, fower arrangements, memory books and stationery. They are also fully 

insured. 


If you've thought about remembering a loved one with a lasting memorial such as a granite monument or bronze mark- 
er, deal with The Casket Store and compare the savings over a cemetery or monument company. You'll be amazed. 
For members of the Canadian Auto Workers (Local 222) and their families there is a special discount program. A 15% 
discount on funeral merchandise packages e.g.: casket and a granite monument or a memorial marker. A 10% discount 
on a single item such as a caskei, monument, marker or urn. 
In our product line we have 22 wooden and metal caskets available between $899 and $2,400. An additional § caskets 
above $2,500, 
Consultations can be done at the store or in the customer's home — at any dime. 
The Casket Store is open Monday, Wednesday, Friday (9:30 a.m.—6:00 p.m.), Tuesday and Thursday (9:30 a.m.~7:00 
p.m.) and Saturday (9:30 2.m.—4:00 p.m.). Representatives from The Casket Store can be contacted 24 hours a day at 
(905) 576-9199. 

97 King St. B. Oshawa, Ont. (corner of King & Mary, beside the Oshawa Clinc) 

B-mail: casketstore@on.aibn.com 
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1995 Pontiac Sunfire, 123,000 kms, very 
good condition, 6 disc CD changer 
included $7800 certified. Call: 905-579- 
tee 8 ee ae 
1986 Chevette 4 dr $300, various used 
parts $5 & up, reclaimed bricks .25 
Kenmore washer, excellent working con- 
dition $100. Call: 995-579-7462 

1997 Skidoo Formula 500, hot grips, ski 
skins, runners, carbides, thumb warm- 
ers, low mileage, must see, asking 
$4800 obo. Call: 905-985-3211 
Yamaha music synthesizer keyboard 
SY55 model, pitch, modulation adjust- 
ment, includes Midi earphone jacks, 61 
keys, 64 voices, excellant condition, 
instruction book $375. Call: 905-725- 
0707 

Two child car seats very good condition 
$35 each, baby change table maple $50, 
Super 8 camera projector screen work- 
ing $75. Call: 705-277-3095 

Harden solid cherry wood dining suite, 
consists of 8 chairs, table three inserts, 
buffet & hutch $5900 obo. Call: 905-434- 
2515 

Glass table 6 chairs, commercial Singer 
sewing machine, baby crib, stroller, high 
chair, play pen, 4 office chairs, coffee 
table. Call: 905-576-0133 

Ceramic molds, very reasonable, paints, 
glazes & supplies, shelves free with 
molds, Call: 905-728-6836 


Toner PICS 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 


Feature: 
* Exclusive “Galva Strength” Steel 
Construction 


* Kynor 580/Hylar 5000 Coating Technology 
¢ Less Weight... More Protection 

¢ A Better Solution for the Environment 

« Savings on Energy Costs 

* Lifetime Warranty 

«Installation 12 Months 2 Year 

* An Investment That Appreciates in Value 

* Manufacturing by UAW Local 1825 


Wrought iron gates & fencing in black 
scroll design, about 7’ high $350 for all. 
Call: 905-579-9223 


Youth bedroom furniture, 5 piece, mate’s 
maple suite with desk also white provin- 
cial suite 3 piece has eyebrow mirror. 
Call: 905-576-2488 


1984 Midnight Virago 750 cc, collectors 
edition, V twin, mint condition, all original 
parts $3500 obo. Call: 905-987-1788 
Large leather jacket size 20 $60, wooden 
table & chairs, 8x10 oriental rug $100, 
wedding dress with lace coat size 14-16 
$90, dishwasher, stained glass of sun- 
rise, all best offers. Call: 905-723-1683 


Men’s 2 piece large Ice Rider floater 
snowmobile suit, brand new, black with 
silver trim, never been worn $400. Call: 
705-277-1770 

Sony 5 holder CD player & JVC amplifier 
with remote, both excellent condition. 
Call: 905-728-9288 

Tea wagon, chesterfield & chair, end 
table, 10 spd bicycle, bbq, microwave, 
ladies mink coat size 14, Kenmore vacu- 
um, Toshiba TV. Call: 905-723-3152 
Moving sale pianos, curio cabinets, 
Bateman Romance Townsend, some 
framed. Call: 905-576-8914 

Sega Genesis system complete with 2 
controllers & 10 games $80. Call: 905- 
668-2833 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


For More Information 


Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


440 Hopkins St. 
Whitby 


905-666-0018 or 1-800-263-2720 


Metal Works Lifetime Roofing * Mark-Series Windows * Entrance & Patio Doors « Vinyl Siding & Soffits 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Antiques, wooden schoo! desk, wash 
basin & pitcher, wash stand, older 45 
records, Star Wars toys, A&W mugs, 


sewing basket. Call: 905-665-5954 

24” stove $150, wet suit for 120-135 Ib. 
person $75, rowing machine $25, pair 
300 watt speakers w/12” polypropylene 
driver $150 firm. Call: 905-438-0314 


Gibson Les Paul Deluxe 1400 with case, 
Fender Blues Deville $700, Fender Blues 
Deluxe $575. Call: 905-576-0060 


6 ft countertop with hand basin in the 
center $10, York designer dumbbells 24 
Ib $10, meatal plated door $50. Call: 905- 
728-4834 


Snowblower 5 hp, used twice $600, 
kitchen table 6 chairs $200, Ford 5th 
wheel tailgate $200, couch chair blue 
$200. Call: 905-623-0233 


Computer printer, Canon DJC-2000, 
colour bubble jet, never been used, 
includes hook up $120 obo. Call: 905- 
576-6255 


Maytag dishwasher large capacity like 
new $250 obo, engine stand suitable for 
big block $100, Honda NX 250 1988, low 
kms. Call: 905-786-2044 


Antique sleigh coffee table 3x4’ $500 
firm, spiral chandelier $50, vinyl window 
52°x37" no sliders $80. Call: 905-720- 
0273 


3 tier growing light 48” metal, adjustable 
lights on ball bearing casters $250. Call: 
905-655-3876 


RENT 


Looking to rent a garage suitable for car 
in the Cedar & Wentworth street area in 
Oshawa. Call: 905-579-0683 


Frank Lauria Pontiac Buick 
General Motors Employee Lease 


Available for 
immediate 
Delivery 


2000 Pontiac Grand Prix GT 
Loaded with features, including 
power options, sunroof, AM/FM CD player, 
high polished Torque Star alloys, and more. 


Total Amount Due On 
Delivery Includes First Month's 
payment, Lic., Tox, ete. 


Drive 
20,000 
kms/year 


Drive 
30,000 
kms/year 


Drive 
24,000 
kms/year 


*see dealer for details and eligibility 


152 Peter St. (east end) © Port Hope 905-885-8154 
1-800-361-8154 (from 905 or 705) 
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23 miles north of Kaladar hwy 41, 2 bdrm 
lakefront cottage $600 per/wk, available 


starting June 2000. Call: 705-324-6853 

Luxury log cottage on lake close to 
Algonquin Park, 3 bedroom, electric fur- 
nace, good fishing, snowmobiling, skiing, 
non-smoker, no pets. Call: 613-637-2836 


Mexico or Spain, 1 bedroom condo, 
sleeps 4, 1-2 weeks $500 per week. Call: 
705-277-2327 


Clean private 1 bedroom apartment in 
Port Hope, perfect for single man or 
woman, no pets, available April 1, $530 


monthly inclusive. Call: 905-885-9564 
Florida, Treasure Island condo close to 
Johns Pass, 1 bedroom, pool, hot tub, 
backs onto beach, April 15-22 $500. Call: 
905-725-1800 


Room in private home, Simcoe St.N, non- 
smoker, no pets, share utilities, parking, 


asking $100/week. Call: 905-655-7261 
Available April 1, 1 bedroom basement 
apt, quiet upstairs, suits 1 person only, 
monthly $650 all inclusive. Call: 905-723- 
0147 


Orlando, 7 nights at Westgate Resort 1 
mile from Disney's main gate, 1 bedroom 
fully equipped, including laundry, asking 
$500. Call: 905-668-5084 

Lakefront 2 bedroom cottage fully fur- 
nished on Lake Scugog, includes motor- 
ized fishing boat, paddie boat, excellent 
fishing, no pets. Call: 705-786-2990 


Block splitter with hydraulic lift for extra 
heavy blocks. Call: 905-983-9703 
WANTED 
Bow railing off old Sheppard or Chris 
Craft, all mounts & hardware needed. 
Call: 905-342-3521 
Someone who can fix a National cash 
register model 1001, Call: 905-983-9204 
Electrolux Tri-Vac electric broom for 
parts. Call: 905-728-981 1 
1996 Impala Super Sport, black, 1 owner 
with low kilometers. Call: 905-434-8384 
Windows '95 operating system. Call: 
905-728-9041 


OSHAWORKER Deadline 


for the April issue is 


Friday, March 17th, 2000 
at 4:00 p.m. 


Senior couple requires apartment or 
smail house to rent starting the month of 
May 2000. Call: 905-723-8966 

Portable generator, small, 1000 to 2000 
watts, good shape. Call: 905-728-9717 
Gas tank for Yamaha Virago motorcycle, 
must be in good shape. Call: 905-986- 
1426 


Used large cages. Call: 905-579-1430 


CAW CO-OPERATING LAWYERS 


in 


COBOURG anc PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


FOOT PAIN IS NOT NORMAL! 


Instead of suffering with your painful symptoms — find 
out the cause and get rid of it. 


Joseph Schneider has been treating G.M. 
employees for their foot ailments since 1988. 
Working on concrete and wearing safety 
boots are not what ‘Mother Nature’ intended 
for us. If you suffer from foot pain such as: 
HEEL, ARCH, KNEE, LOW BACK OR NAIL 
PROBLEMS, Joseph Schneider can explain the 
cause of your painful symptoms in detail, and 
treat you with the most sterile and painless 


Joseph Schneider, D.Ch., BAA. 
Former Council Member of the 
Ontario College of Chiropodists, 
Member of the Ontario Society 


of Chiropodists ert ats 


methods. 


For your convenience our office 


GREEN SHIELD 
ORTHOTICS 


G.M. APPROVAL AND DIRECT BILLING FOR CUSTOM-MADE 
WORKBOOTS 


Early morning and late evening hours are available. 
Call today for an appointment. 


11 Gibb Street, 905 728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 


PROUD T0 SERVE 


GM EMPLOYEES 
& THEIR FAMILIES 


eth. to us fr Sh S WY, CM 
En mployee Dooaatel 


TOP TRADE-IN ALLOWANCE 


Dead or alive, old cars or trucks, top dollar 
paid. Call: 905-263-9990 or 905-440-9307 


5 piece sectional sofa. Call: 705-939- 
1662 


64 Dodge Polara parts or parts car. Call: 
705-277-3612 


87 or newer Olds 98 Regency or Royal, 
for parts, will pick up, running or not. Call: 
905-571-4471 


12 ft aluminum boat in well used condi- 
tion. Call: 905-725-8747 


Brooklin Master Gardeners seeking 
donation of slide projector for volunteer 
work with local groups, have limited 


funds to purchase. Call: 905-786-2050 


Second hand Coleman stove & or 
lantern, also motorcycle shop manuals. 
Call: 905-697-2304 


Ride wanted Scarborough (Lawrence & 
Manse Rd.) to car plant trim & hardware 
plant #2, shift #2. Call: 416-283-8276 


Older freezer for great price, any size, 
also Sega games for younger children 
example Frogger or Disney game. Call: 
905-438-0314 


Fender Gibson or older Epiphone guitar, 
also silver or black faced Fender amp. 
Call: 905-576-4146 
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Rates Effective: February 15, 2000 


AUTO WORKERS CHARTERED 
COMMUNITY CREDIT UNION BANKS 


1 YEAR CLOSED 7.10 oy 


2 YEAR CLOSED 7.60 eine 


3 YEAR CLOSED 7.80 a 


4 YEAR CLOSED 7.95 eee 


5 YEAR CLOSED 8.05 a2? 


Rates subject to change O.A.C. 


No appraisal fee on 5 year mortgages 
G.E. Capital and CMHC approved lender 


AUTO WORKERS COMMUNITY CREDIT UNION 
Oshawa 728-5187 Bowmanville 623-7890 
Toll Free 1-800-268-8771 


s time goes by I am hearing 

more and more positive 

responses to our new contract. 

We've had to iron out some 

problems and we do still have a 
way to go. But as our President Mike 
Shields has stated, it’s better to be work- 
ing on perfecting the administration of 
our new benefits than to have no prob- 
lems if we didn’t get any gains. 

1 believe we had one of the strongest 
negotiating teams spearheaded by Mike 
Shields and Tom Hoar and that they did 
an excellent job. It’s nice to hear people 
in the plant support and compliment our 
Union and put the blame on the Company 
when things go wrong. 


vy 


We made some major gains this time 
in pensions, wages, benefits, standards, 
getting time off the job, and forcing the 
Company to treat our members with dig- 
nity. 
I also realize that the job is not done 
yet. We are dealing with one of the largest 
corporations in the world and it’s appar- 
ently their job to cut to the bone, and our 
job is to try to stop them. The Union will 
never stop working at this on your behalf. 

Our Union reps are elected to police 
our agreement and represent our people 
to the best of our ability. We can’t always 
win every case but as long as we stand up 
together and fight, that’s all we can ask. 

Again, it sure helps when you're hav- 


Local 222 Meetings 


ing a problem to put the blame where it 
belongs, on the Company, and continue 
to support your Union. Believe me, we 
will all benefit from this kind of thinking. 
It isn’t the Union that screws up your pay- 
cheques, cuts your benefits, discharges 
you or suspends you. We’re the ones who 
are there for you when it happens. 


THE GENERAL MOTORS UNIT 
MEETING iS HELD THE THIRD 
THURSDAY GF EVERY MONTH 
AT 7:30 BM. EXCEPT 
JULY & AUGUST 


THE GENERAL MEMBERSHIP 
MEETING IS HELD THE FIRST 
THURSDAY OF EVERY MONTH 
AT 7:30 P.M. EXCEPT 
JULY & AUGUST 


LOCAL 222 


CAW FAMILY AUXILIARY 
MEETINGS ARE HELD THE 
FIRST & THIRD TUESDAY OF 
EVERY MONTH AT 8:00 PM. 
EXCEPT JULY & RUGUST 


THE RETIREES’ CHAPTER 
MEETING IS HELD THE 
FIRST MONDAY OF EVERY 
MONTH.AT 1:00 BM. 
EXCEPT JULY & AUGUST 


Canada Post Corporation 
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